


OUTLOOK 2024

a\)S|NESs

FEBRUARY 17,2024

CHALLENGES AND OPPORTUNITIES: CORTLAND HAS
PLENTY OF WATER FOR INDUSTRIAL DEVELOPMENT

ON THE CUSP OF SOMETHING GREAT

BY SCOTT STEVE
CONTRIBUTING WRITER

Since the announcement of

the regional micro-technology
initiatives, the city of Cortland has
been working with local leaders in
many areas.

ome discussions are as simple

as getting them to “buy in” that

the Micron project and all the

benefits and opportunities that
come with it are real - even if they only
accept 10% of it coming true and the im-
pact that would bring. Other questions
range from the negative effect of pulling
people from current jobs, to positives of
increases in housing, the service indus-
try and demand for trades persons and
larger spin offs.

Some are more complex discussions.
Can we take on more water distribu-
tion or receive more wastewater? Let's
say Preble wants to allow development
of some farm land. Does that conflict
with their zoning and/or comprehensive
plan?

How do we get site-ready manufactur-
ing and warehouse facilities and housing
to promote investments and opportuni-
ties in the Cortland area without spoil-

ing our best farming and environmental

assets? How do we do it in an intelligent
and forward-thinking manner without
unintentional effects on quality of life,
density, the environment and our beau-
tiful backdrop in nature.

Our infrastructure is pretty well posi-
tioned. While some upgrading is needed
for our existing needs, this could give us
the capital toward larger investments
that would otherwise be out of reach.

With regard to waste water, below is a
breakdown of usage vs. capacity for the
more important parameters:

Paramter
Flow

4-yr avg
5.45

Flow units are millions of gallons per day. All
others are pounds per day. BOD is biochemi-
cal oxygen demand, a measure of the organic
content. | imagine suppliers to Micron would
not be producing high BOD wastewater, but
that may be a misconception on my part.

TSS is total suspended solids, a measure
of the particulate content of the water. That
is the parameter we are closest to capacity
on. TKN, NH3, and Phos are total Kjeldahl
nitrogen, ammonia, and phosphorus, re-
spectively and are associated with Chesa-
peake Bay limitations. We're in very good
shape on all three of those parameters.

% reserve
9 39%

Capacity

BOD 4668

9000 48%

1TSS 6424

8200 22%

TKN 650

1900 66 %

NH3 500

1500 67%

Phos 126

550 77%

For assets, we have a professional, dedi-
cated staff; a long history of developing in-
novative solutions to treatment challenges;
and the support of the administration and
council.

Challenges center mainly around the age
of much of our equipment and buildings,
though anticipated changes of leadership
in a couple of years due to retirements may
also bring challenges.

The city's water resources and infrastruc-
ture are capable of meeting the potential
demands from new manufacturing and
supporting services' industry.

Our current water demand in the City is
2.4 million gallons per day. Our municipal
well No. 3 has the capacity to withdraw 3
million gallons a day. This does give us
some room to increase demand for new
customers, but we have to consider the po-
tential for water main breaks and leaks to
the system.

The actual demand increase on well
No. 3 would be about 200,000 to 300,000
gallons per day. Any demand above this
would require us to use municipal well No.
4, which has a capacity of 4 million gallons a
day. Municipal well No. 4 has a higher cost
to operate with a larger pump and motor,
and an increase in demand also means
more chlorine needed for treatment.

Both municipal wells have new or rebuilt
pumps and motors so they are dependable.
Our chlorination equipment has also been
upgraded, so no challenges exist there.

Of course any time you increase de-
mand, equipment will be operated more
often which equals more wear and tear.
Our last rebuilt pump for well No.3 lasted
about 10 years, so that helps to prepare for
future equipment needs.

Scott Steve is the mayor of the city of Cortland.
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BY EVAN GEIBEL
PUBLISHER

ver the past de-
cade and a half,
the greater Cor-
tland area has
prepared itself for the future.
State grant funding has been
and continues to be lever-
aged to improve downtown
areas across the region. Pub-
lic parks and other facilities in
the city of Cortland are refur-
bished and accessible.
Municipalities have updat-
ed their master plans to pre-
pare for growth and business
development.  Abandoned
and vacant industrial sites
have been prepared and mar-
keted in an effort to put them
back into productive use. De-
velopers have brought online
many additional units of mar-
ket rate housing for young
professionals and families.
That future may now be
here. Major high-tech man-
ufacturing operations are
being established in neigh-
boring Onondaga and Tomp-
kins counties, which may

lead to support

For too long,

businesses  be-
ing  established
closer to home,
and population
growth as work-
ers find homes
from which to

the greater Cort-
land area’s story
has centered
on what we lost
when major em-
ployers, including
many factories,

commute. pulled out of town

Already, Tomp- in the 1970s, ‘80s
kins §ort|and EVAN C. GEIBEL, anq 90s. After a
Community Col- PUBLISHER OF THE period of transi-
lege has estab- CORTLAND STANDARD tion, we are ready

lished  courses

to teach students the nec-
essary skills to work in this
sector. Meanwhile, the clos-
ing of some longtime facto-
ries in the city of Cortland
didn't leave those facilities
vacant for long — new ten-
ants moved in within a mat-
ter of months, including a
major player in the state's
burgeoning legal recreation-
al cannabis industry. Other
homegrown manufacturers,
like Square Deal Machining
in Marathon and a cluster of
tech businesses at the former
Smith-Corona property in
South Cortland, continue to
expand and thrive.

to write the next
chapter in our history, and
discard the pessimism and
defeatism that have too often
characterized our communi-
ty's perception of itself.

Are we ready for this mo-
ment? What additional steps
do we need to take to fully
capitalize on the opportuni-
ties now before us? What oth-
er factors will contribute to, or
inhibit, our future success?

Welcome to this year's
edition of the Cortland Stan-
dard’s premier special sec-
tion, Outlook 2024: “On the
Cusp of Something Great.”
Our reporters, editors and
contributing writers have ex-

plored the trends and fore-
casts that will affect our re-
gion in the coming years, and
I'm excited for you to read
what they've discovered.

As always, our staff has
sought out perspectives from
a broad swath of the commu-
nity to give you the information
you'll need to understand and
navigate these exciting times.

| hope you enjoy the re-
porting we've assembled for
this year's Outlook edition,
and take the time to consider
your role in the days to come.
Whether you're a member of
a local nonprofit organization
or school group, running for
elected office or just writing a
letter to the editor, your voice
and your vision are just as
valid as anyone else’s, and are
crucial to our shared future.

The initiatives featured in
Outlook 2024: “On the Cusp
of Something Great” may be
a good start, but it will take
all of our efforts to make the
most of the opportunities
now before us. We're excited
about what's to come, and
hope you are, too.



CORTLAND STANDARD — OUTLOOK — SATURDAY, FEBRUARY 17, 2024
PLANNING FOR THE FUTURE

Site preparedness, housing, work force development among ways county will prepare for new industries

BY MARGARET MELLOTT
STAFF REPORTER
MMELLOTT@CORTLANDSTANDARD.COM

ortland County is rife with poten-
tial, county officials said. New-
comers iSpice and Micron Tech-
nology bring the promise of new
jobs - and maybe even new industries.

The county is also centrally located be-
tween federal technology hubs of chip
manufacturing to the north, along Inter-
state 90, and batteries to the south, cen-
tered around Binghamton.

“Given our unique position right in the
middle of both of those, right on the 81
corridor headed down to New York City or
off to Toronto and points beyond, it just
gives us a great location to help decide,
what would we like to see?” said Legislator
Beau Harbin (D-Cortland). “Do we want to
continue to be primarily agriculture-based
and rural and people might just commute
to those additional high-paying jobs? There
are just lots of different options.”

The U.S. Department of Commerce is
sponsoring a funding opportunity for the
tech hubs, allowing them to apply to re-
ceive between $40 million and $70 million
each for implementation funding, totaling
nearly $500 million.

“Now's a great time for us - because
those opportunities exist - to really sit
down and say, ‘OK, great: What would we
like to see? What kind of future do we want
to help develop and what do we want to
protect and preserve?” Harbin added.

Much of the development won't be seen for
another decade or two - but that gives time
to plan, said Brendan O'Bryan, director of the
Cortland County Business Development Corp.
and Industrial Development Agency.

BY JACOB MACK
STAFF REPORTER
JMACK@CORTLANDSTANDARD.COM

he silver sheen of machinery wrapped
in blue plastic packaging filled the floor
of the former Voyant facility on Central
Avenue in Cortland as workers cleaned
walls and readied equipment for production.

Alabama-based spice manufacturing and
packaging company iSpice plans to renovate the
facility in a deal to lease the facility from a team
of investors, including Bill Cleary of Stuart, Florida,
the former owner of Pudgie’s Pizza in Cortland.

“We're going to be one of the largest spice-
manufacturing facilities in the country if not
the world,” iSpice General Manager Josh Colis-
tra said in August as he motioned toward hun-
dreds of machines made for packaging, batch-
ing, pouring and sifting. “What we're doing over
here is we're lining up basically all our assets,
kind of like tanks like we're about to go to war.”

The company has committed to creating 350
jobs in Cortland over the coming years, the state
announced.

“We're a new company, it's not going to be,
you know, Marietta 2.0,” Colistra said. “We're do-
ing something different. One of the reasons why

“| think a lot of our areas that are being
identified as a gap throughout this process
(long-term planning) are really consistent
with what we're seeing throughout upstate
New York,” said Cortland County Planning
Director Trisha Hiemstra. “Like a lack of work
force for businesses; a need for more hous-
ing stock ... and a need for more child care
opportunities at affordable costs; a need for
affordable broadband internet access.”

FILLING THE GAPS

The closing of Voyant Beauty's factories
on Central Avenue and Huntington Street
in Cortland in 2022 created opportuni-
ties for other companies like iSpice, which
moved into the property at 121 Central
Ave. in 2023.

However, when Voyant closed, it took
more than 500 jobs with it. Though iSpice
exchanged 350 jobs for $3 million in tax
breaks, it doesn't account for the full
amount of jobs lost.

“The 350 is just the baseline job numbers
that they're looking to create,” O'Bryan said.
“Throughout the negotiation, in the process
of getting the approval of PILOT (payment
in lieu of taxes) and sales tax benefits to the
iSpice company, they had mentioned that
they could see higher job numbers when
the project is fully completed.”

Voyant had 309 direct employees and
another 150 who worked through staffing
agencies, the BDC/IDA reported. The 500
jobs constituted more than 2.8% of Cort-
land County's 17,500 jobs, state data show.

“We're also actively trying to recruit and
engage other businesses to want to expand
their businesses within Cortland, as well
as trying to get other businesses to locate
here as well to try to get those numbers up
as well,” O'Bryan said.

The Cortland County Industrial Development Agency and Business Development Corp. awaits word
from the state Department of Environmental Conservation about the Apex site’s environmental
studies to see what work needs to be completed to get it shovel ready for future development.

MARGARET MELLOTT/STAFF REPORTER

Onondaga County is where microchip
manufacturer Micron plans to build a
20,000-job manufacturing facility, spinning
off similar industries and research stretch-
ing across the Interstate 90 corridor and
dipping south to Binghamton.

Part of attracting industry and work force
will be improving resources in the commu-
nity, like site preparedness and housing,
O'Bryan and Harbin said.

“We have the Apex site downtown, we're
currently waiting on the EPA to approve the
environmental studies that were done on
the site to tell us what kind of contamina-
tion is at the site and what type of cleanups
need to happen before future development
occurs on the site,” O'Bryan said.

“Even for a population who lives and works
here today, housing is an issue,” Harbin said.
“Broadband infrastructure is an issue, child-

This report was initially published Aug. 3, 2023

IT'S GOING TO BE MASSIVE'

iSpice chose Cortland for space, but mostly its workers

Manouch llkhani, our CEO and president, chose
this location isn't just because of the building but
because of the people in the area.”

The company has already hired about 30
workers, most of them former Voyant employ-
ees, Colistra said. More positions are expected
to open up once the facility begins production.

“There's a lot of know-how in the area and
they've proven itin the area for over 40 years, so
that was a big factor,” Colistra said. “This specific
facility, it was Brockway in the ‘50s, then Smith-
Corona, there's a number of companies that op-
erated on this exact site. There's a lot of history
here that we're hoping to modernize.”

The Central Avenue facility sits on 15.6 acres
designed and zoned for light industrial uses, with
high ceilings and multiple loading docks, which
were used by Voyant Beauty and ALPLA until they
announced in October the closure of their Cort-
land operations by the end of 2022, eliminating
nearly 500 jobs.

Colistra said that more than 100 truckloads
of equipment are to be delivered to the facility,
costing the company $300,000 to $400,000. The
state announced last week that the New York
Power Authority Board of Trustees awarded a
2.25-MW low-cost ReCharge NY power alloca-
tion to iSpice and that the firm plans to invest
$25 million into the building.

“There's the $25 million number, but we're
investing here smartly at first,” he said. “We're
really looking to be here for years to come. This
is going to be the place where people can come
in and start a career and grow with us and work
here until they retire.”

Callista said iSpice began work on the facility
June 2, and that making connections with local
business development organizations has been
painless.

“We've already met with Cortland County
Workforce Development, who's put us in touch
with a number of the programs that are offered

A ONCE-IN-A-GENERATION OPPORTUNITY IS KNOCKING

BY ERIC MULVIHILL
CONTRIBUTING WRITER

s the principal agency focused
on economic development in
Cortland County, The Cortland
County Industrial Development
Agency and Cortland County Business De-
velopment Corp. are uniquely aware of the
opportunities that our community could
benefit from with the planned invest-
ments in Micron in Onondaga County and
New Energy New York in Broome County.

Cortland County’s location, its low cost
of living, affordable properties, excellent
schools, and terrific quality of life posi-

tion our community for the outside invest-
ment that is expected to occur because of
growth outside of the county.

As we work with our partners to help
guide and attract those investments, some
of the challenges we face are a lack of up-
dated comprehensive land-use plans, out-
dated zoning and initial reluctance to new
possibilities from the community.

An organization like ours does not do
anything without putting in the time and
effort to analyze the potential benefits and
threats of any new industry or business.
When we take the time, do our due dili-
gence and identify a worthwhile endeavor,
we hope to have a constructive conversa-

tion with the community in hopes of com-
ing to a consensus agreement, meeting
the opportunity head-on and creating fu-
ture successes in our community.

That's not to say that change for the sake
of change is a good idea; there are many
time-honored traditions and hard lessons
that have been established and learned by
this community. Cortland County has seen
the impact of large employers moving in
and creating hundreds of jobs only to scale
back and leave the community. While this
has made the community reluctant to em-
brace new trends, it should not prohibit us
from continuing to try again.

If Cortland County is going to reap the

care is an issue - so how do we want to look
to fix some of those things and address some
of those pressures that we already have, into
the next decade and beyond?”

LONG-TERM PLANNING

In looking to plan for the incoming de-
velopments and guide the county through
decision making over the next couple de-
cades, the county is preparing a strategic
development plan.

“The strategic development plan will also
create, like, a base plate for other commu-
nity agencies when they apply for grant
opportunities,” Hiemstra said. “They can
demonstrate in their grant application how
their goal with their project is in alliance
with the countywide strategic development
plan. That gives a lot of credibility.”

See PLANNING, Page B1

here by the local universities, including Cornell,”
Colistra said.

“This location is going to become the cen-
ter hub for iSpice across the country,” he said.
“We will have here not only production but we
will have R&D facilities. ... | hope to work with
partners around the county, you know, and the
adjoining counties to make sure that this is suc-
cessful because it's going to take a village to do
what we want to do.”

As for communications with the city, all is
well, said Mayor Scott Steve.

“It is 110 percent great, we've talked about
having child-care presence in their building,
and the diversity in jobs they can have,” Steve
said. “There seems to be entry-level positions
with a lot of room for promotion into engi-
neering, operators, material handlers, ship-
ping, human resources, plenty of great diver-
sity in jobs, unlike what was there before. I'm
excited about that.”

But there's a lot of work ahead for iSpice and
its new team of employees until production at
the facility can begin.

“We're building a giant Mezzanine for our first
production area, which is going to be 65 feet by
150 feet and itll be able to support forklifts on
top of it so it's going to be massive,” Callista said.

ON MANY DOORS

potential opportunities on our doorstep,
we will need to embrace the challenges
that accompany such growth. Cortland
County does not have a large supply of
shovel-ready sites that are served with
public utilities such as water, sewer, natu-
ral gas and broadband. To be able to at-
tract supply-chain businesses and sup-
port existing companies, Cortland County
needs strategic infrastructure investments
that are supported by updated planning,
zoning and the community. This tells po-
tential investors what the community ex-
pectations are while providing a clear path
for development.

See OPPORTUNITY, Page B1
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“Trust in the Lord, and do good.” (Psalms 37:3)
“Love one another.” (1 John 3:23)
“Provide things honest.” (Romans 12:17)

“Refuse the evil and choose the good.” (Isaiah 7:15)

A Resource for Learning of God’s Love
christiansciencecortland.com

Christian Science Church & Reading Room
9 Clinton Ave., Cortland ® 607.756.7626

ITHACA

424 W. State St.
607-273-6417

CORTLAND

161 S. Main St.
607-753-9601

52 1/2 North St
607-844-8175

63 Main Street
607-387-9350

Filter Surveys Available:

Your Local NAPA Auto Parts Stores, SV Auto Supply

MORAVIA

92 W. Cayuga St,
315-497-1771

DRYDEN TRUMANSBURG LAFAYETTE

5958 US-20
315-677-3111

SPRING FILTER SALE
February 19th - March 1st
Lowest Prices of the year, stock up and save!

40% OFF GOLD FILTERS

Filter Changeover Program
NAPA makes hydraulic hoses:
Ask us about our Weatherhead Program

=\
{NAPA)
-

®




‘let Our ‘Family ‘Take Care Of ‘Yours

Our years of experience, coupled with our
dedicated team of skilled and supportive
professionals, allow us to achieve this
excellence every day of the year.

Our residents deserve nothing less.

Long Term Care
Capable, loving assistance with daily living

Short Term Care
For patients recovery from surgery,
illness or injury

We are always looking for skilled and
experienced professionals fo join our team

Volunteer are welcomed to come spend time
and share their talents with the residents.

193 Clinton Ave., Cortland, NY
cortlandparkrehab.com

Luker Rd. Facility

(Next to Builder’s Best)

e Cotland’s First Climate Controlled Storage

o Self Storage ¢ Security Surveillance Cameras

4 Convenient Locations

® 600 Mini Storage Units

e Commercial/Residential Storage ® Warehouse Storage
® 924/7/365 Access ® Monthly/Yearly Leasing

e Credit Cards Accepted

Student Summer
Storage

¢ Climate Controlled
5 ft. x 9 ft. Units

¢ Convenient Location on LuRer Rd. (Near THE SUNY Cawmpus)
¢ 94-Hour Security Surveillance

Our Staff (from left to right):
Nancy Richards, owners; Debbie Pelowski,
Bev Berry, and Martha Bush

Phone: 607-756-4307 - Fax: 607-756-2180
www.cortlandself-storage.com

JASON HAGE
PRINCIPAL BROKER
C. 607-283-6200

TARA WETHERELL
LIC. RE SLSP.
C. 704-241-8799

TERRI STARR
LIC. RE SLSP.
C. 607-220-4555

ROSE “MARIE” FERRO
LIC. RE SLSP.
C. 607-423-0888

SALLY BROWN KURTZ
LIC. ASSOC. RE BROKER
C. 607-345-5353

We are proud of our agents’ success and dedication!
As always, we're committed to providing you with the top

service and professionalism youve come to expect.

Top Agents - Top Service - Top Results
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Proudly

Investing In
Cortland’s
Future
Since 1989

O McNeil&Co:

67 Main Street | Campus Headquarters

JOHN ASPINWALL
LIC. RE SLSP.
C. 607-745-8748

BRIANNE COOLEY
LIC. RE SLSP.
C. 607-745-8990

JAIMIE BEERS
LIC. RE SLSP.
C. 607-283-6324

AISHA THOMAS
LIC. RE SLSP.
C. 315-960-1930

4070 West Rd. (Rt. 281)
Cortland, NY 13045

607-753-6766
hagerealestate.com

MARY LEE FAUCHER
LIC. RE SLSP.
C. 585-729-2645
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'FIRST TO GET READY WINS THE RACE’

Cortland County prepares for population influx of Micron families

&

The Center for the Arts of Homer houses the Community Arts Challege. Arts and culture are an important part of an area’s quality of life, said Executive Director Ty Marshal.

LILY BYRNE/STAFF REPORTER

BY LILY BYRNE
STAFF REPORTER
LBYRNE@CORTLANDSTANDARD.COM

Cortland Count{’s population may
be frowing in the next few years,
so legislators and residents are
taking steps now to make the area
ready and welcoming.

icron plans to build a $100

billion microchip factory 40

miles north of Cortland that

would create 50,000 jobs over
20 years. More companies and more jobs
would come - and in fact have already ac-
quired space - to feed materials to the Mi-
cron facility.

The population of Onondaga County
is expected to grow 25% over the next 20
years, a real estate market report by Ba-
ruch College says. Cortland Mayor Scott
Steve says it's impossible to calculate the
potential growth for Cortland County.

“In speaking with other municipal and
county leaders, our approach, like many,
is to start preparing areas to allow growth,
both commercially as well as residential,”
Steve said. “First to get ready wins the race.”

PLANNING

Based on what is needed for housing al-
ready, and “up in the air” estimates, he be-
lieves it will be a 3% to 5% increase, he said.

HOUSING

“Currently, we have a crisis already,”
Steve said. “Whether it be homeless, as-
sisted, low-income, work force and seniors,
our problems remain vast as well as com-
plicated. With managing needed improve-
ment areas and incorporating increased
density within our 4-square-mile city, we
need to continue to partner with outlying
towns and villages for benefit to all.”

Michelle Enright, executive director of
the Cortland County Convention and Visi-
tors Bureau, said expanding housing and
healthcare are the first steps to preparing
for potential increase.

“The proactive steps that our local lead-
ers are taking to fix some of the problems
that our community is facing, with housing
and infrastructure, is going to drastically
improve quality of life in Cortland, and peo-
ple are going to be able to see that,” Enright
said. “Look at the downtown revitalization
projects that are going on in downtown
Cortland and Homer.”

One of these steps was established by
legislators Jan. 25: a committee to create a

Continued from Page A3

The county's last strategic plan, ad-
opted in 1978, highlighted the railway's
role in economic growth. It called for
better access to education, recreation
and medical facilities. It predicted
growth in Cortland, Truxton and Cin-
cinnatus.

In the 45 years since, Smith-Corona
and Brockway Motor Co. faded into his-
tory. Main Street in Cortland was rede-
veloped a couple of times. Most of the
county has lost population, but some
neighborhoods have grown.

Hiemstra is working with consultants
MRB Group of Syracuse and EDR, an
environmental planning and design
firm, to help administer outreach and
create the plan.

“We are working on finalizing our
public engagement plan, which we'll
be really posting soon and starting the
campaign on where our meetings will
be held and when,” Hiemstra said.

“We're also going to be attending a
series of pop-up events throughout the

spring and summer, where we're really
going to be trying to reach the commu-
nity everywhere we can,” she added.
“At the pop-up events, we'll be looking
for some feedback and some input.”

In addition to public meetings and pop-
up events, there will also be online oppor-
tunities to provide input on the plan.

“We're here as a partner for the com-
munity and a strategic plan like that
is trying to show where and how we
can be a pivotal partner in that place,”
O’'Bryan said. “Having an updated plan
like that will help us to see where
there's opportunity going forward in
the future.”

“This is our community-wide devel-
oped plan that we all will contribute to,
and we will all have a part to play, be-
cause that's the only way it's going to
succeed,” Harbin said. “Otherwise, it'll
simply go on a shelf and in 50 years,
somebody will have to dust it off and
do it all over again. That's not what |
want to see come out of this.”

strategic development plan, which aims to
assess the community and determine goals
for it.

QUALITY OF LIFE

Another key aspect that is in motion is
the necessary investments in education,
she said. Tompkins Cortland Community
College and Onondaga-Cortland-Madison
Board of Cooperative Educational Services
are teaching students the skills needed to
work at the Micron factory.

“All of these are things that the county
and community leaders are taking to try to
create sustainable community growth, and
making sure that when it does happen, we
aren't taken off guard,” Enright said.

Ty Marshal, executive director of Center
for the Arts of Homer, said a welcoming
and ready atmosphere is the key to prepar-
ing for an influx.

“People will not be able to help but dis-
cover the beauty, community mindedness,
and creative opportunities that Cortland
and Homer embody,” Marshal said. “Our
history, creativity, arts and cultural minded-
ness, alongside our quintessential ‘Ameri-
can small town'’ feel will undoubtedly draw
new members of our region to Cortland
and Homer."

OPPORTUNITY

FAMILY-ORIENTED

Having activities is a huge draw for pro-
spective residents, he said. This is also im-
portant for people who choose to live in
Syracuse, but may want to visit Cortland for
a weekend, Enright said.

“I think Cortland County has so much,” she
said. “On top of its natural beauty, just the
abundance of outdoor recreation it has, its
cultural heritage. ...There's so much to offer.
Not only for the visitors, because not every-
one is going to come live here. We want to
be enticing for those who live in Syracuse.”

“We must think not only about the em-
ployees of Micron themselves, but their
partners and families,” Marshal said. “Invit-
ing employees, their partners and families
to participate in everything the region has
to offer will not only enhance current recre-
ational, entertainment and dining options,
but probably make room for more in the
future.”

Outside of the factory, there would also
be job creation for the partners and fami-
lies of Micron employees, Enright said. If a
population influx happens, the community
must be sure to foster any new businesses
or amenities that come as a result.

“The hope is that with more people, new
ideas come to the community,” she said.

Continued from Page A3

Workforce development continues to
be a challenge. Cortland County is not
unique in seeing its skilled workforce
dwindle over the decades as labor has
followed growth trends to other states
or workers have retired and those criti-
cal skills have not been replaced.

Currently, workforce development in
New York State is a zero-sum game, the
best way to improve Cortland County’s
workforce immediately is to attract
skilled workers from other communi-
ties. We do this by promoting our cur-
rent assets such as outdoor recreation,
quality schools, central location, easy
access to quality healthcare and afford-
ability, while developing new housing
opportunities.

Another challenge is access to child-
care. This issue disproportionately im-
pacts women and low-income workers
and is sidelining a huge segment of
the potential workforce. Between the
lack of availability and the cost asso-
ciated with childcare, many workers

are forced to choose between staying
home and raising children or commit-
ting a large portion of their salary for
childcare. We have no easy answer to
this problem as the cost and regula-
tions associated with providing child-
care continue to prevent the expan-
sion of these services, however, this
is an area where collaboration with
our partners in government and the
private sector could lead to improve-
ments.

Cortland County has a once-in-a-gen-
eration opportunity knocking on mul-
tiple doorsteps, and the community is
well-positioned to access these oppor-
tunities. The question we must answer
is, are we willing to face the challenges,
and will we embrace the change that
accompanies such opportunities?

Eric Mulvihill is an economic develop-
ment and community relations special-
ist with the Cortland County Business
Development Corp. and Industrial De-
velopment Agency.
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ortland's effort to bring more public

art to the city begins in earnest this

year, even as it completes the infra-

structure work funded by its 2017
Downtown Revitalization Initiative, the mayor
said Thursday.

“Artwork is a big part of the DRI,” Mayor Scott
Steve said.

Steve said the city’s revived Arts Committee
will begin crafting next month a comprehen-
sive request for proposals soliciting artists who
would then create murals and other public art.

"We'd have the committee review and pick
what's best,” Steve said. “We want to engage the
community to vote on the ones they like best.”

Art projects totaling $200,000 are part of the
overall campaign'’s final leg, the reports the city's
DRI plan. The city will work with downtown busi-
nesses and property owners, SUNY Cortland,
Tompkins Cortland Community College and the
arts community, including the Cultural Council
of Cortland County.

It's not fine art, but one 2024 project aiming
to make downtown more attractive is the reno-

WORK CONTINUES TO REV

BY LILY BYRNE
STAFF REPORTER
LBYRNE@CORTLANDSTANDARD.COM

brainstorming group has begun

meeting in Homer to figure out how

to use the 191-year-old little white

church when work is completed to
convert it to a community center, organizers
said, hoping to gain funding next spring.

Physical work remains in limbo, says Joe
Cortese, development coordinator and proj-
ect manager for Center for the Arts of Homer,
but that hasn't stopped a Community Advisory
Council from planning the little white church’s
transformation.

Once standing as the tallest building on the
Village Green in Homer, the Calvary Episcopal
Church, known as the little white church, is be-
ing restored to be a cultural and community
center, though funding won't be announced un-
til March or April.

The brainstormers include the village of
Homer, the Homer Central School District, the
Homer Landmark Society and the First Religious
Society of Homer, all of which would be part of
a future advisory committee, wrote Ty Marshall,
the executive director of the Center for the Arts.

The Center for the Arts of Homer also took
a few years of planning, said Linda Dickerson
Hartsock of Homer, a Syracuse University pro-
fessor of creative entrepreneurship, co-creator
of Center for the Arts of Homer, and former
executive director of the Cortland County Indus-
trial Development Agency.

Dickerson Hartsock created a Community
Advisory Council 23 years ago, when she began
looking for ideas for the former Baptist Church,
she said.

“You really want to engage as many stakehold-
ers as possible in envisioning what it is that you're
thinking about creating, because that will ensure
that it will be utilized and embraced,” she said.
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This story was initially published Jan. 9
ARTWORK IS A BIG PART OF THE DOWNTOWN REVITALIZATION INITIATIVE

The city’s Downtown Revitalization Initiative calls for beautifying the city with art and redone building
facades. Cortland Mayor Scott Steve said this facade, at 89 Main St., is up for renovation this year.

JACK LAKOWSKY/STAFF REPORTER

vation of the facade at 89 Main St., across from
the Cortland Post Office.
"Thatll be great to have done,” Steve said.
The DRI contributed $600,000 to help
the Cortland Repertory Theatre expand a
parking lot. However, parking issues persist
however, with unclear signage, said Kerby

Thompson, the theater's producing artistic
director.

The signs say parking is for business owners
and residents only, so people from outside the
city, and some from the area, are unclear where
and when they can park without risk of ticket-
ing, he said. It's a discouraging factor to out-of-

This story was initially published Jan. 25

The brainstorming group for the little white
church, which has met twice, includes young
people from Homer who are involved in arts,
culture, agriculture, history, health, human ser-
vices and nonprofits, she said. They come from
a variety of backgrounds and social groups.

“At that time, the founders always envisioned
that in 20 to 25 years from now, we would be
able to turn this over to the next generation of
community leaders to take it to the next chap-
ter,” she said. “I'm so delighted to see young
community leaders stepping up, taking a seat at
that table, and being a part of the planning.”

The center reached an agreement to buy the
Little White Church Community Center for $2
from the village of Homer in October 2022. The
price was largely symbolic; the village bought
the church for $1; the center paid with an actual
$2 bill.

“It's going to be named something different,”
Cortese said. “It's going to have a much more
inclusive name; it's not going to sound like the
church for little white people.”

The village of Homer was awarded a $10 mil-
lion Downtown Revitalization Initiative grant in
February — its third application for the funding.
Over a 10-month period, a local planning com-
mittee reviewed potential project applications
to cut the list to submit to the state for final se-
lection.

The latest list of requests includes $1.2 million
for a $2.5 million reconstruction project; the vil-
lage finds out next spring whether the project
makes the cut. Cortese said the church has an
immediate need for $180,000. Water damage
has caused some of the wooden beams to rot
into mud, which is slowly pulling the church
downwards.

While the issue is fixable, he said, steel beams
would have to be put under the structure, and
the church would have to be lifted above the
foundation. The walls and rotten parts would be
replaced, a new foundation would be dug out,

towners coming to stimulate the local economy.

Regardless of whether it's part of the DRI proj-
ects, Thompson hopes the city will fix the signs
within the year.

However, it's still too early to measure the
benefit to the theater from the parking expan-
sion, Thompson said. The COVID-19 pandemic
discouraged people from going out to perfor-
mance venues.

“It's helping, but it's hard to truly judge be-
cause everyone's juggling other factors,” Thomp-
son said.

Steve said another parking lot that should be
finished this year would add 52 spots to the Gro-
ton Avenue parking lot.

Steve said this year the city is trying to keep
engineering costs down. One major project is
a storm drain near Central Avenue and Main
Street, with a price tag exceeding $500,000, al-
though up to half the funding can come from a
state grant.

“First and foremost, we're going to pursue a
different design to mitigate costs to us,” Steve
said.

The Main Street reconstruction project
should be done by Labor Day, Steve said, and
the city aims to have it done before SUNY Cort-
land students return for the fall semester.

VE LITTLE WHITE CHURCH

A group in Homer is brainstorming ways to use the little white church, located on the Homer Village
Green, which is in the planning stages of being turned into a community and cultural center.
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and new walls, flooring and wooden framing
would be laid before the church could be put
back down.

“If we can't get the money to do that, we can't
do the work,” Cortese said. “It's not like, ‘well, if
we get half of it, we'll be OK.”

It would also be costly to remove and restore
the stained glass windows, although Cortese be-
lieves they will receive enough funding.

“I have a lot of faith and good judgmentin the
Local Planning Committee members,” he said.
“The people from the state and the other agen-
cies that were at these meetings, you could just
tell that they liked the project, too. The key word
for any project in the DRI is transformational,
and of all the projects proposed, this project is
the most transformative.”

Bryn Carr, committee member and director
of Cortland Collective Impact Initiatives, loves
the building's intimacy and acoustics.

“The location is perfect,” Carr said. “It's re-
ally part of that whole Homer Green community
space feeling, so | think it will really build the
feeling of Homer being a center of arts and cul-
ture and activity, and a community hub.”

The goal is to have programming that
reaches all groups of the population, Cor-
tese said, with programming that appeals to
senior citizens, immigrants and the LGBTQ
community.

“It's going to be a community space for what-
ever the community needs,” Carr said. “That
might be black-box theater, small concerts, pre-
school groups or dance classes.”

ON THE CUSP? PERHAPS WE'RE ALREADY THERE

BY BOB HAIGHT
CONTRIBUTING WRITER

“On the Cusp of Something Great™ | found
this theme very fitting and interesting. | think we
could say we've been there, maybe we've always
been there, on the cusp, that is. Our manufac-
turing and agricultural background has treated
us well and | love talking about our “blue-collar”
mentality.

In fact, it's the reason I'm in my position now,
| wouldn't have replied to a chamber ad in any
other type of community.

| think “being on the cusp” may be reframed
as, “others are on the cusp of finding out what
makes the Cortland area such a wonderful
place.”

| love talking with visitors, especially those
here for the first time, and hearing what they
love about us. | hear about our beautiful coun-
tryside, our quaint downtowns, local restau-
rants, outdoor recreational activities, festivals,
live music, and the campus.

They don't even know about our schools
(public and private), our growing manufactur-
ers, affordable housing, safe neighborhoods,

our outstanding public servants, and how tight
knit our community is. We're not on the cusp in
any of those areas, we're there and have been
there. Now as others find that out, we'll see an
influx and here are some areas we're challenged
to improve on.

Our Chamber has legislative priorities and
causes that guide our work. Those include work-
force development, housing and childcare. Each
is important for a vibrant community and busi-
ness success.

As people look to Central New York to do
business and to live, they will undoubtedly find
us. After all, you'll be able to have double the
house at half the price of what you might pay
in the vicinity of the new Micron plant, or any of
the up-and-coming technology corridors.

But of course, talk with any local potential
home buyers or our real estate companies and
they'll tell you about the lack of inventory. There
are currently many buyers for each home com-
ing on the market. Where else do we need hous-
ing? From our standpoint we need senior hous-
ing, market rate housing, affordable housing,
student housing, and accessible housing.

That's right, we need housing in every catego-

ry. There is a need to revamp the housing stock
we already have and to continue developing our
historic structures to accommodate apartments
where there was previously commercial space.
We'll continue to advocate for housing improve-
ments and for the path to be paved more easily
for those doing it the right way.

Childcare, or better termed, early childhood
education is critical to our workforce, today and
tomorrow. By tomorrow | mean in 20 years when
these kids reach employment age. Today's work-
force is more productive, takes less unplanned
time off, and spends more time at work when
they have dependable, reliable childcare.

And those kids in care today will be more
productive adults, tomorrow’s workforce, if they
have childcare that stimulates their brain devel-
opment. This is why our Chamber is advocating
for revamping early childhood education in our
communities.

Recently someone said, “It's a difficult propo-
sition.” Not really, was my answer, it's just an ex-
pensive one. Children should be educated from
birth, or make that 6 weeks old if you prefer,
but not starting at pre-k or kindergarten. Educa-
tion from birth to 5 years old is more vital than

education during the teen years so why do we
choose to begin our public education at 3, 4, or
5 years old? We will get this right, we have to get
this right, for all of our sakes.

Workforce was my last challenge. Most employ-
ers are hungry for more dependable employees,
and many are willing to train. These are jobs often
leading to long-term careers and great benefits.
Young people don't have to leave our area to find
good employment and experienced workers are
sought after and valued. They can even be used in
the training role for the next generation of workers.
While our local economy is strong, it could be even
better if we could fully employ our businesses.

Would more childcare lead to more employ-
ment? Would additional housing lead to more
employment? Would additional training for all
employees lead to a more productive work-
force? You can see the answer and why we work
in each area.

We can have it all here and it's more impor-
tant than ever because others are “on the cusp”
of finding us.

Bob Haight is president and chief executive offi-
cer of the Cortland County Chamber of Commerce.
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DRYDEN BUSINESS ASSOCIATION JUST GET]

BY LILY BYRNE
STAFF REPORTER
LBYRNE@CORTLANDSTANDARD.COM

RYDEN — The business district in

Dryden is tidier; the village has a

few more events, too. The com-

munity has a new mural and a year
and a half after the Dryden Business Associa-
tion formed to help the community with a state
grant, it's only just getting started.

Having the Downtown Business Association
shows the people looking at New York Forward
grant applications a commitment to improving
the downtown commercial district, said Brad
Will, principal architect for Ashokan Architec-
ture and Planning and member of the associa-
tion.

“It lends credibility,” Will said recently. “It
shows that there's an effort and a commitment
to doing something that's going to improve
what could be described as an underutilized,
slightly depressed center; bring back that cer-
tain glory-day, commercial success and activity.”

The New York Forward program aims to en-
liven downtown areas in small and rural com-
munities with grants of either $4.5 million or
$2.25 million. The business association formed
in the spring of 2022 to help the village win one.
Itdidn't then, butit's afinalistin the latest round.

“Business groups are helpful to municipali-
ties when it comes to writing letters of support
for grant applications and building support for
projects,” said Deputy Town Supervisor Dan
Lamb.

Moravia won such a grant earlier this year for
$2.25 million. Cortland and the village of Homer
each won $10 million grants in a similar pro-
gram, the Downtown Revitalization Initiative.

COMMUNITY-MINDED
ACTIVITIES

Other than these applications, the Down-
town Business Association has been focusing
on “community-minded activities” since its cre-
ation in March 2022, Will said, such as partner-
ing with the Southworth Library for a holiday
celebration last year.

Business owners also agreed to keep their
business' surroundings clean, said Kayla Lane,
co-owner of the Corner Brew and a co-owner of
Dryden Apartment Co.

“For Dryden specifically, there's a lot that
makes us feel like a small town, so this busi-
ness association, at least for myself, has shown

This report was initially published Dec. 18, 2023

Beth Wright, owner of Claybird Studio, at 15 W. Main St., joined the Downtown Business Association
before her business opened in August. In the 18 months since the organization was created to help land a
state grant, the group has completed a number of projects to improve the community

PHOTO PROVIDED BY DRYDEN BUSINESS ASSOCIATION

me that there’'s more than what you think in
Dryden, especially because it's not just the vil-
lage; it expands through the town,” Lane said.
“It's shown in numbers all that we have in com-
mon, and all that we have locally for businesses,
which has been really humbling.”

The Downtown Business Association has
supplied volunteers for a mural at the Mont-
gomery Park playground to honor one of the
association’s founders, Mary Kirkwyland, who
died in January.

Kirkwyland, who owned Wintersun Nurs-
ery and Lyrical Landscapes, spent a lot of time
working on beautification projects in Dryden,
Lane said.

“There’'s been some traction and activity
amongst even the new businesses that have
opened,” Lane said.

Beth Wright, owner of Claybird Studio, at 15
W. Main St., joined the Downtown Business As-
sociation before her business opened in Au-
gust. Her landlord, Will, was excited to have an
arts-oriented business in the space, she said in
August.

“She’'s filling up her classes, which is great,”
Will said. “She could be part of a new trajec-
tory for downtown Dryden to become more
arts-centric; a place where storefronts get
filled with art-related activities, retail, educa-
tion, whatever it is.”

ING STARTED

WEBSITE AND TC3

Some potential goals for the Downtown Busi-
ness Association are to create a website, and to
connect the students of Tompkins County Com-
munity College to the town, an aspect of the
New York Forward grant.

The college had an increase of 13.6% in post-
high school full-time students this year, Presi-
dent Amy Kremenek said. This is the second
straight year that the school has seen a double-
digit increase.

“There's a lot of things we can do to help con-
nect the student body with the local restaurants
and shops, so they are aware that they have a
town right there,” he said. “Dryden is a really well-
positioned town, right between Cortland and Itha-
ca, and the DBA can certainly help the village out.”

Potential ways of doing this include additional
signs, or having a publication that highlights and
maps out the businesses, he said. It's been dif-
ficult to pursue projects like this, because the as-
sociation members are so busy with their busi-
nesses.

“It's kind of a good problem,” he said. “Busi-
nesses are doing pretty well post-pandemic.”

SLOW TIMES

However, the group does face some growing
pains, Lane said. It has no immediate projects,
in part because business owners are busy dur-
ing the holiday season.

“We're a year and a half in at this point, and |
guess we've had some growing pains where it's
hard to keep the momentum, but we've tried to
do that,” Will said. “We're still a very young orga-
nization, and we'll keep growing as we get past
our sophomore slump.”

Members also must figure out exactly what
kind of organization they want to be, Lane said,
such as possibly becoming a 501(C)(6) or (C)(3).
The Tompkins Chamber Office has become a
fiscal sponsor of the association, Lane said.

Still, the association helps business owners
network, Lane said.

“I don't think we've seen that in a while;
where we can get together and have some ca-
maraderie,” she said. “Because we're not the big
box stores, it's nice to share in the business ex-
perience, whether it's positive, or maybe some
hurdles, we can feel like we're all it together.”

"However small we are now, we are just at
the very beginning,” Will said. “Once we invest
more energy and time into it, we will grow at
a sustainable rate, and do something good for
both the businesses and the community.”

ON THE CUSP OF SOMETHING GREAT, BUT FOR WHOM?

BY ERIN VALLELY
CONTRIBUTING WRITER

s a disabled individual and disability

advocate at Access to Independence

residing outside of Onondaga County,

| have not yet heard how Micron will
benefit our local disability community.

Their promise of jobs and new opportunities
does not come with a specific commitment to
hiring disabled individuals, or commitments to
invest in addressing specific disability employ-
ment barriers.

However, Micron's pledge to hire a historically
underrepresented and diverse workforce gives
me hope. To embrace Micron's visionary attitude,
| have dreamed of the ways they could become
a leader in disability employment in our region.

Hiring Practices

* Job descriptions will be clear and inclu-
sive without unnecessary requirements.

+ Accommodation needs will be asked
about and honored during interviews.

* Interview questions will be provided at
least three days in advance.

Work Accommodations and Culture:

« Employees will have access to flexible
work locations and schedules.

« Employees will be actively encouraged
to share accessibility needs with team-
mates, knowing they will be honored when-
ever possible without retaliation or nega-
tive attitudes.

+ Diversity training will teach staff how to
actively create an inclusive workplace.

Education and Training Opportunities:

+ Education and training opportunities
will be fully accessible.

* Job coaching services, mentorship pro-
grams and continuing educational oppor-
tunity support will be available to all em-
ployees.

« Employee advancement will be sup-
ported to the greatest extent possible.

Healthcare:

+ High-quality health insurance will be
provided to all employees so no family will
worry about medical expenses or emergen-
cies.

* A wellness department with mental
health counselors, health activity program
coordinators and incentives will make it easy
for employees to prioritize their wellbeing.

+ All employees will have unlimited sick
time with supportive accommodation plans
being established if usage interferes with
job performance.

Accessible Housing:

* Housing projects will be universally de-
signed and accessible to all employees and
their family members.

* Housing rates will include all utilities
and not exceed 30% of the given employ-
ee's monthly income.

* An internal grant system will support
accessibility renovations for those living in
privately owned homes so people can meet
their and their family's needs.

Transportation:
* Investments in surrounding transporta-

tion systems will ensure people can get to
work.

« Cross-county transportation shuttles
will be funded to ensure a lack of public
transit is not a barrier to employment.

* Accessible transportation will be pro-
vided for all off-site activities and opportu-
nities without requiring prior requests.

Community Supports:

* Investments in personal aide service
programs so employees can get the help
they need to have a successful career.

* Investments in job skill-training pro-
grams to ready all individuals for new work
opportunities.

* Investments in inclusive social activities
and respite programs to help people main-
tain a healthy work/life balance.

While these ideas are specific to Micron,
these recommendations apply to all orga-
nizations, to varying degrees, across our
area. Until we prioritize accessibility and in-

clusion for all community members, we will
not reach our full potential.

Being on the cusp of greatness is not tied to
a single opportunity. People often forget acces-
sible opportunities and inclusive practices ben-
efit everyone, not just those with disabilities.

When all businesses and communities pri-
oritize health, wellness, and diversity initiatives,
society benefits.

Since joining the Cortland community in
2021, | have witnessed steady movement to-
ward increasing accessibility and inclusion. Or-
ganizations are reaching out to Access to Inde-
pendence for advice on ways to improve, and
financial investments are being made to create
a more accessible community.

We look forward to working with all organiza-
tions in our region striving toward a more inclu-
sive future for everyone. Reach out to us at 607-
753-7363 or by email at info@aticortland.org.

Erin Vallely is an advocacy specialist at Access to
Independence in Cortland.
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NEW YEAR, NEW HOME?

t's a new year and for some, it's a time

for establishing goals and new routines.

If one of those goals is finding and pur-

chasing a new home, there are a few
things to consider.

First, take some time to look at your
weekly and monthly budget. Also consider
any savings you might have accumulated.
Do you know how much you might be able
to afford each month for a mortgage pay-
ment? If you have a current mortgage, do
you want to spend the same, less or do
you think your income could support an
increase in this area? Do you have enough
for a down payment that could potentially
reduce the number of years you are paying
against a mortgage?

There are many things to consider especial-
ly if you are simply browsing through the MLS
listings at this point, or noticing homes for sale
in your favorite neighborhood. There's a lot to
take into consideration, but you don't have to
do it alone. The First National Bank of Dryden
can be a trusted partner in the home buying
process, start to finish.

We recommend meeting with a loan
officer at the very first thought of buying
a home — even before you start looking.
It's important to be realistic about what
you can afford before you start to imag-
ine yourselfin the home of your dreams.
At the First National Bank of Dryden, we
walk through every step of the process
with you. We're a trusted partner from
the moment you walk into our office,
through to the day you walk through
your new front door.

There are many options for financing a
mortgage these days, but none as personal
as the local bank that has been in your com-
munity for over a century. We've spent 122
years getting to know, and building relation-
ships with our customers, helping each per-
son with their unique banking needs. Visit
us online at DrydenBank.com or at any one
of our four locations in Cortland, Homer or
Dryden and let's get started on those finan-
cial goals for 2024!

Provided by the First National Bank of Dryden.

We join in building the future.
We are committed to the wellbeing
of the people of our community...

body, mind,
and Spirit.

Your neighbors at the
United Presbyterian Church of Cortland
25 Church Street * Rev. David Johnson, Pastor
www.unitedpresbyterian.net

The Cortland
Breakfast Rotary Club

has been serving our community for 30 years. We're an active, growing club
that provides funds and volunteer hours to dozens of local projects, including:

Cortland YWCA

Lime Hollow Nature Center

Salvation Army

Cortland Police K9 Program

Homer Center for the Arts

Cortland County Emergency Responders
CNY Living History Center Museum

And Many More

We meet every Wednesday at 7:00 a.m. at the Homer Center for the Arts

Learn more at www.cortlandbreakfastrotary.org

\’“ring hey tea

M members today'
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ON THE CUSP OF SOMETHING GREAT

HEALTH CARE PROVIDERS PLAN ONE-STOP
SHOPPING TO INCREASE EFFICIENCIES

Guthrie is renovating space on Route 281 to consolidate a number of services, as is Cayuga Medical and
Family Health Network, creating single locations both easier to access and more efficient to operate.

PHOTO PROVIDED BY GUTHRIE CORTLAND MEDICAL CENTER

BY KEVIN T. CONLON
CITY EDITOR
KCONLON@CORTLANDSTANDARD.COM

lanning for the long-term future
of health care in the greater Cor-
tland area can be difficult, as pro-
viders of medical services adjust
to the changing needs of the community,
The three largest healthcare organi-
zations operating in the area — Cayuga
Medical Center, Family Health Network
and Guthrie Cortland Medical Center —
had struggled through nationwide staffing
shortages for physicians and nurses, a par-
ticularly acute problem in rural counties.
They introduced technology, consolidated
facilities and created solutions as they deal
with current and anticipated demands.
“You have to adjust the sails when the
wind is blowing,” said Kim Osborne, CEO
of Family Health Network. “Our goal for 20

or 30 years, the most basic is just ensuring
that we have primary care in a rural com-
munity. That, in and of itself, in this day and
age is a challenge. We're always looking at
creative ways.”

“Providing access to quality healthcare
in Cortland has been a focus of ours since
opening our Urgent Care in 1999,” said Dr.
Martin Stallone, CEO for Cayuga Health.
“We consider the health of Cortland area
residents be to our responsibility, and to
that end, will continually strive to improve
the level of services we offer here.”

While Guthrie Cortland does long-range
planning for facilities and technology, to
various degrees, much of what it does is re-
spond to changing community needs with
goals to meet them, said Kansas Under-
wood, chief nursing officer and vice presi-
dent of operations at the medical center.

“Things can constantly change,” Under-
wood said. Guthrie is focusing on staffing,

A vacant building on Route 281 in Cortland is being renovated to create space for primary care,
laboratory testing and imaging for Guthrie Cortland Medical Center.

PHOTO PROVIDED BY GUTHRIE MEDICAL CENTER

technology and meeting community needs.

NEW FACILITIES

The three largest healthcare providers
in the greater Cortland area have all built
or are planning facilities that consolidate
services and take advantage of efficiencies
of scale. Cayuga Medical Center opened
a 21,200-square-foot primary care facility
on Route 13 in Cortlandville in 2022. Work
has begun for a 32,000-square-foot facility
on Route 281 in Cortland for primary care
and speciality care services for Guthrie
Cortland. Plans are in the works for Family
Health Networks' 12,000-square-foot build-
ing behind its headquarters on Route 281
in Homer, across from Homer High School.

“We are trying to do a one-stop shop,”
said Guthrie's Underwood.

Half of the building will house an increas-
ing number of primary-care physicians,
and the laboratory facilities and imaging

services to support those physicians. The
other half will accommodate speciality
medical staff. Which additional services will
be included will depend on which Guthrie
determines are most needed, and that will
change over time, Underwood said.

While health care providers operate in-
dependently, they do work together at
times to fill gaps in health care coverage in
the community.

For example, Cayuga Medical Center
and Family Health Network brought in an
endocrinologist because there was none in
the community. The doctor initially worked
at Family Health Network and has since
moved to the new Cayuga Medical Associ-
ates facility in Cortlandville.

“We're technically competitors, but we
see the value of collaboration,” said Dr.
Doug Rahner, chief medical officer of Fam-
ily Health Care.

See HEALTH, Page C3

Family Health Network of Central New York, Inc.

Works to Fulfill their Mission to Provide Accessible,
Patient-Centered, High-Quality, and Equitable Health Care for All!

Family Health Network of Central New York, Inc. (FHN) is on the brink of expansion and
growth in 2024! In late Spring of this year, FHN will be breaking ground on a brand new
12,000 square foot state-of-the-art Health Center that will include Pediatric and OB/GYN
services, as well as same day acute care access for their patients.
Pediatric services at their 24 Groton Avenue location in Cortland will relocate to the new
building on Technology Place in Homer, behind the FHN Administrative Building,

sometime in the late spring of 2025.

FHN's current

This new Health Center will bring both combined and expanded services, tailored to
convenience for patients seeking obstetric and pediatric care for themselves and their
family, as well as an opportunity to address same day acute care needs for all FHN

patients.

Same day access is critical to the continuity of care patients receive, and addresses the health care accessibility all individuals deserve. As the new
Health Center will be conveniently located off the 81 interstate, patients will benefit from ease of access and continuity of care within their primary care
network, rather than being directed to another health care system for their acute care needs.

FHN is not only expanding their services, but also expanding their Provider Team! FHN is excited to announce they are welcoming Kelly Hirsch, FNP, to
their experienced and knowledgeable Provider Team in the Spring of 2024! The addition of Kelly to the FHN team will be instrumental in the expansion
and growth that is forthcoming for FHN, as she will be caring for patients out of both the Cortland Family Practice Health Center on Route 281, and the
current Pediatric & Family Practice Health Center on Groton Ave in Cortland. Patients and staff will benefit from Kelly's impressive career and
experience in the healthcare field. Kelly will be accepting new patients and all are encouraged to obtain a Release of Records Form for any patient
looking to establish care with her. To schedule an appointment with Kelly, please contact the Cortland Family Practice Health Center at 607-758-3008
or the Pediatric and Family Practice Health Center at 607-753-3774.

As a Federally Qualified Health Center (FQHC), FHN serves as the primary safety net provider for this region of Central New York. FHN provides family
practice primary care, pediatrics, dentistry, occupational health services, obstetrics/gynecology, school-based health services, behavioral health
services, medication assisted treatment services (SUD), 340B pharmacy services, insurance enrollment, and care coordination. FHN has five medical
health centers, one including dental services, four school-based health centers, a school based dental program that rotates between six schools, and
one Mobile Medical Unit. Proudly served are the residents of both Cortland and Cayuga County; as well as the contiguous counties of Tompkins,
Onondaga, Madison, Chenango, Broome, and Tioga.

FHN is always accepting new patients and never turns patients away due to an inability to pay. Their sliding fee program is
available to all patients who qualify, regardless of insurance status. FHN also employs a Certified Applications Counselor,
Lisa Tinelli-Marshall, who can assist in insurance enrollment for individuals and their family. FHN has maintained Patient
Centered Medical Home recognition since 2011, and continues to achieve annual Quality Awards, including HRSA's Silver
and Bronze Quality leader badges, and Advancing Health Information Technology for Quality. In 2023, FHN was one of only
12 Community Health Centers nationwide who was awarded the Maternal and Child Health Quality Badge, and the only
health centerto be awarded in New York State.

All FHN Health Centers are open Monday through Friday from 8:00 AM to 5:00 PM, with extended evening hours of operation
in various locations. The dental office is open Monday through Thursday from 7:30 AM to 6:00 PM. Saturday hours are
available at the Cortland Family Practice Health Center from 8:00 AM — 12:00 PM. Open access appointment slots are
available and allow for same day appointments. FHN also offers telehealth and telephonic appointments to accommodate
patient's needs. If you need to reach a FHN Provider for a non-life threatening issue when the Health Centers are closed,

please call 607-756-0405 or toll free at 1-833-954-0489. Professional Staff are on-call 24 hours a day, 365 days a year.

Kelly Hirsch, FNP

For more information, please call 607-753-3797 or

visit FHN's website at www.familyhealthnetwork.org.
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ON THE CUSP OF SOMETHING GREAT

EXPECT NEW EMERGENCY CARE
AND A NEW MEDICAL BUILDING AT GUTHRIE

BY JENNIFER YARTYM
CONTRIBUTING WRITER

hange. Advancement. Growth. At
Guthrie, we're not afraid of these
words; we embrace them. When you
welcomed us into this community in
2019, it was about more than fulfilling a prom-
ise we made; it was about meeting your needs.

A glimpse into the past shows us what
Guthrie will continue to deliver to this commu-
nity in the months and years to come. In the
five short years since affiliating with Cortland
Regional Medical Center, despite a pandemic,
Guthrie built a state-of-the-art cancer center,
installed a PET CT for enhanced diagnosis and
became part of the cutting-edge Guthrie Pulse
Center network, offering additional provider
and nursing resources, virtually, to our bed-
side teams. That means more jobs and more
people caring for you and your loved ones.

We replaced nearly all of our traveling staff
with full-time caregivers who call this region
home. The travelers we want walking through
our doors are those coming for jobs, a fresh
start, or home, to visit family and friends.

So, what does the future hold? As a trust-
ed health care partner, we are committed to
providing you with the care you need, when
and where you need it. We are continually as-
sessing community needs, which enabled us
to quickly open our OB/GYN Clinic and our

Imaging equipment installed at Guthrie Cortland Medical Center is among improvements in services

at the facility in recent years.
PHOTO PROVIDED BY GUTHRIE CORTLAND MEDICAL CENTER

Infectious Diseases Clinic. It's also why we in-
troduced a new outpatient nutrition therapy
program and dyslexia diagnosis program.

We understand it's not just about new ser-
vices; it's also important to offer more of what's
working. A largely rural setting should not mean

a lack of necessary resources close to home.
Our new medical office building in Cor-
tland, scheduled to open this fall, will offer
additional primary care providers in a larger,
more comfortable, convenient setting, along
with imaging services for walk-in patients.

This story was initially published Dec. 30, 2023

START PLANNING NOW

That's in addition to specialty services that will
be determined based on community need.

This spring, we're renovating our Emer-
gency Department, an area many consider
the face of a hospital. This “facelift” will nearly
double the number of ED patient rooms, with
some set aside for members of our commu-
nity needing assistance with behavioral health
needs. It's the first step in our goal of providing
support to members of the community who
are suffering from mental health issues.

To combat the ongoing national nurse
shortage, we continue to partner with Tomp-
kins Cortland Community College and BOCES
to develop a pipeline of well-educated caregiv-
ers for the roles we need.

At Guthrie Cortland Medical Center, we
talk about providing a “community feel” with
the support and resources of a large system.
With the addition of Lourdes Hospital and its
affiliated medical offices, that system is now
much, much larger.

With a future that appears to offer promise
and more people coming to this community,
we stand ready to care for them, because we
are always planning for what's to come. Guth-
rie chose this community five years ago, for
a reason. We've always known Cortland has
been “on the cusp of something great.”

Jennifer Yartym is the president of Guthrie Cort-
land Medical Center.

Incoming developments could change Cortland County’s economic landscape

BY MARGARET MELLOTT
STAFF REPORTER
MMELLOTT@CORTLANDSTANDARD.COM

ortland could see increased traffic. It
could see an influx of workers, students
and families. It might even see new in-
dustries — but first, it needs to plan.

Between newcomers — like iSpice and Micron
Technology — and the federal technology hubs
of chip manufacturing to the north, along the
state Thruway, and batteries to the south, cen-
tered around Binghamton, Cortland County is
centrally located. What could this mean?

While it's likely decades before Cortland will
see some of the major growth those industries
will bring, it's important to start planning and
thinking now, officials said.

“Start planning sooner than later,” said Water-
ford Town Supervisor Jack Lawler, who saw the
town through a semiconductor manufacturing
development. “It's never too early to start plan-
ning and, and really get organized so that people,
organizations whose resources will be needed
down the road are involved as soon as possible.”

Brendan O'Bryan, executive director of the
Cortland County Business Development Corp.
and Industrial Development Agency, said itll
probably be 20 to 30 years until Cortland sees
some of the changes brought by the incoming
developments.

“To keep it very optimistic, | would want to
think that we're going to see a lot of housing built
in the area to support both developments to the
south, as well as to the north,” O'Bryan said.

President Joe Biden announced the federal
technology hub list in October, which included
the semiconductor manufacturing tech hub of
the Buffalo-Rochester-Syracuse corridor and the
battery tech hub of the Southern Tier, centered
around Binghamton.

“We could see an influx of population to sup-
port the employment needs that we're seeing
from supply chain businesses to support the
tech advancements to the north to the south;
and advancements with our career readiness
programs to make sure the people that are cur-
rently living here to support those businesses so
that people are getting employed,” O'Bryan said.

Onondaga County is where microchip manu-
facturer Micron plans to build a 20,000-job man-
ufacturing facility, spinning off similar industries
and research stretching across the Thruway cor-
ridor and dipping south to Binghamton.

Binghamton University is where the inventor
of the lithium-ion battery, Nobel Prize winner
M. Stanley Wittingham, does his research, and
where a number of battery and energy-storage
firms have been established.

The U.S. Department of Commerce is spon-
soring a funding opportunity for the tech hubs,
allowing them to apply to receive between $40
million and $70 million each for implementation
funding, totaling nearly $500 million.

Cortland has representatives on both the
Central New York Regional Planning and Devel-

opment Board, which includes Syracuse, and the
Southern Tier 8 Regional Board — both organi-
zations support the growth and development of
their communities, including in technology.

One of the challenges, O'Bryan said, will be
providing housing to an influx of workers.

“I think one of the primary biggest challenges
is housing," he said. “We're currently at pretty
high capacity for what we have for housing right
now and what's currently on the market is very
expensive and interest rates are high. So, in or-
der to get people to look at the area, we're going
to want to make sure that there's enough hous-
ing opportunities within the county to support
those systems.”

“I'd say a secondary challenge is just making
sure the development that's going to possibly
come to Cortland County is supported and want-
ed by the community that currently lives here,”
he added. “We don't want to try to force a square
peg into a round hole.”

To prepare for these developments, O'Bryan
is recommending municipalities review and
update their strategic or comprehensive plans,
which function as a guide for policy making and
funding decisions, and are implemented over a
longer period of time — often 10 to 20 years.

“My primary focus on what I'm trying to advise
people on doing is to look at their strategic plans
within their community,” O'Bryan said. “Look at
the plans, look at how outdated they are and see
if they need to be updated. Talk with the com-
munity members. Going back to what | said be-
fore — you don't want to try to fit that square
peg into a round hole.”

“So if your community members are saying
we do not want X, Y and Z in our community,
do update those plans to reflect that — to make
sure that it shows this is what this community is
open to and this is what this community is not
open to,” he added.

Nearly 20 years ago, GlobalFoundries — a
semiconductor manufacturer — announced
a development in Saratoga County. The facil-
ity in Malta, less than 20 miles from Waterford,
is much like the development Cortland will see
with the incoming Micron project, just 40 min-
utes north in Clay.

Lawler has been town supervisor since 1994,
seeing the development through its announce-
ment, construction and opening in 2009. He said
the changes, particularly in the last decade, have
come with many benefits, albeit a few challeng-
es, too.

“We felt some of the effects very quickly in
the sense that a lot of work had to be done be-
fore the plant, before construction could really
start,” Lawler said. “For example, just to bring in
the amount of power; the power generation to
the site took a couple of years. We had to build
a brand new water plant — 27 miles of pipe that
took a year and a half to build, but it took prob-
ably two years, two and a half years to plan.”

“That water plant provides a lot of the county
with water, not just GlobalFoundries,” he added.
“I think something like over half of our county

now gets their drinking water from that plant.”

The initial $2 billion project employs approxi-
mately 3,000 people, Lawler said. However, the
investment continues to grow. Since the facil-
ity's construction, GlobalFoundries has invested
more than $15 billion in developing facilities in
Saratoga County.

The project represents the largest industrial
investment in the state, reports the state Eco-
nomic Development Council. The facility’s con-
struction called for approximately 6 million man
hours and 4,600 construction and support jobs,
the council reports.

However, the development has increased
traffic, Lawler said.

“This plant runs 24/7, pretty much 365,” he
said. “Three-thousand people work there and
the plant is located in a small town. So, how do
we move that many people in and out of there
every day? And how do we do it in a way that re-
spects and minimally disrupts the quality of life
for the people who live in that town? And that's
very important, because it's easy to say, This is a
great idea. Let's do it," until you live on the street
that's going to have 500 more cars a day going
by."

“You've gottodotwothings,” he added. “You've
got to engage the public, especially the public
that's more affected than others, and you've got
to be honest, transparent and you have to pro-
vide solutions for their concern. | think it's really
important early on so people don't feel like their
concerns won't be listened to or won't be acted
on. It comes down to getting everybody at the
table, being transparent in what you're going to
do, and start planning as soon as possible.”

Lawler's best advice: engage everyone and
confirm finances as soon as possible.

“Make sure that all the stakeholders are rep-
resented at the table,” Lawler said. “You don't
want to be a year and a half down the road and
find out that National Grid isn't fully on board
because they didn't know how much power was
going to be needed. Or they didn't know until
late because then it can take them a year or two
years or more to plan on major power upgrades
and I'm just using them as an example.”

“Getyour financing as ironclad as possible,” he
added. “If the state says they're going to give you
money, get that documented. Get it? Get that
money in hand as soon as possible because the
state is — as any municipal official will tell you —
getting the state to follow through on promises
is sometimes challenging.”

The Research Triangle Park of North Carolina
is located between three top research universi-
ties — Duke University, North Carolina State
University and University of North Carolina at
Chapel Hill.

Much like the Research Triangle, Cortland
is centrally located between research universi-
ties — Cornell University, 20 miles southwest
of downtown Cortland; Syracuse University
and Upstate Medical University, nearly 35 miles
north; and Binghamton University, which is
about 45 miles south.

The Research Triangle of North Carolina was
founded in 1959, after the state ranked 47 out of
48 in the nation per capita income. At the time,
university graduates were leaving the state in
search of better jobs. To better retain potential
workers, the Research Triangle was formed —
and is now home to more than 7,000 businesses.

“We get a ton of people from New York that
are living in North Carolina, and they know that
the jobs are here,” said Ryan Combs, executive
director of the Research Triangle Regional Part-
nership. “We have customized training from
our community colleges. We have a really good
community college system and so for the bigger
companies that may be producing something,
part of the incentive that the state of North Caro-
lina will give is they provide money to the com-
munity college to do custom training.”

Similarly, Tompkins Cortland Community
College offers microcredential programs: short
programs consisting of two to six classes that
students can take to learn specific skill sets that
can help prepare them to work certain jobs, ac-
cording to the TC3 website.

The customizable programs were created in
2019 to respond to local employer needs, and
what skill sets they require from their employees
— like its semiconductor microcredential pro-
gram. The college didn't know Micron planned
to come when it began developing the program,
but knew of the need for semiconductor work-
ers nationwide.

While the microcredential programs are new,
TC3 has long provided job training.

Carrie Coates Whitmore, the director of Con-
tinuing Education and Workforce Development
at TC3, has said the college tries to keep pace
with industry, and respond to its needs. If one
year, there is a lot of growth in the healthcare
field, TC3 will focus on getting students into that
pipeline.

One of the benefits of having programs that
match with local industry needs is retaining the
work force, Combs said. However, quality of life
is an important factor in retention.

“People have moved in and invested in these
communities and are popping up with great
restaurants and bar scenes,” he said. “It's really
become a place to live — it doesn't feel as small
as it used to be. | actually was born and raised in
Raleigh, and | can tell you, it's changed a lot in my
lifetime. But the other thing is, Raleigh is a totally
different field and Durham; Durham has a totally
different feel than Chapel Hill.”

“You have these different options for every-
body,” Combs added. “You can live in a condo
downtown; you can live on a farm, 30 min-
utes outside of town. There's something for
everybody to choose from. You're two hours
from the beach; three hours from the moun-
tains. The quality of life plays a big part, but
| do think the influx of companies that have
moved to the triangle are really helping keep
people here — good jobs, good salaries. |
think all that plays into why we're able to keep
people in the triangle.”
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THE CALL OF THE ROAD

Van provides healthcare - and dry socks

BY MARGARET MELLOTT
STAFF REPORTER
MMELLOTT@CORTLANDSTANDARD.COM

he homeless man could barely walk.
His back was sore; his legs numb and
weak. “l wish | had a primary care doc-
tor,” he told the man in front of him.

Dr. Doug Rahner looked at him: “You do now.”

In January, Family Health Network started
sending its mobile medical unit to Loaves and
Fishes from 10 a.m. to 1 p.m. every third Thurs-
day of the month. Loaves and Fishes, 13 Court
St., Cortland, provides free food to people who
need it. The medical van provides free medical
care to the same people.

“This service is an extension of what the com-
munity can do for its citizens,” said Rahner, Family
Health Network's chief medical officer. “And we've
been blessed by the goodwill and generosity of
many people to help us get here. And so 'm grateful
for those people that are willing to help in any way.”

ALTERNATIVE HEALTHCARE

The federal Department of Health and Hu-
man Services lists five general social factors that
affect a person’s health:

+ Economic stability.

+ Education access and quality.

* Healthcare access and quality.

* Neighborhood and built environment.

+ Social and community context.

The issue isn't just about the money. Poorly
educated people are less likely to have jobs that
provide insurance. Neighborhoods filled with
violence or environmental hazards have their
effect. People lacking social support are more
likely to have health problems. It's not just one
cause, the U.S. Office of Disease Prevention and
Health Promotion reports.

“Just promoting healthy choices won't elimi-
nate these and other health disparities,” it states.

HEALTH

“Instead, public health organizations and their
partners in sectors like education, transporta-
tion, and housing need to take action to improve
the conditions in people's environments.”
“When we look at health care, if you really have
a more global view, it's really looking at those fac-
tors that impact care that are not occurring in a
medical setting,” Rahner said. “Something that
we call social determinants of health and when
you're homeless, particularly winter in Central
New York, there are huge issues regarding that.”
“Research shows that the social determinants

meeting the needs of patients, not just medically,
but holistically in terms of any of the other things
that may limit them to be able to receive health-
care services - so transportation or food or hous-
ing or even simple needs like keeping your feet
warm or keeping your body warm with a jacket.”

WHAT IT MEANS TO BE HOMELESS
Last month, Homer Men and Boys store pro-
vided three dozen pairs of socks and more than
25 hats. Wednesday, the owners called Rahner
and offered six boxes of down jackets.
“So the first foray was

getting socks. The folks at
Homer Men and Boys were
extremely generous in giv-
ing us thermal socks and
wool hats,” Rahner said.
“Because if you're home-
less, feet are a big issue;
theyre on their feet a lot.
And when you're in the
elements, they get really
roughed up. Once you've
taken care of a bad case
of frosthite on a homeless
person, you never forget it.”

Dr. Doug Rahner, second from left, exits the examination room to ask for
help from the medical van’s staff. The van was parking outside Cortland
Loaves and Fishes to bring care to at-risk populations.

MARGARET MELLOTT/STAFF REPORTER

can be more important than health care or life-
style choices in influencing health,” the World
Health Organization states, and can account for
30% to 55% of health outcomes. “In addition,
estimates show that the contribution of sectors
outside health to population health outcomes
exceeds the contribution from the health sector.

“Social determinants of health is a big thing
for healthcare right now,” said Kate Aim, Fam-
ily Health Network's chief strategy officer. “And

Continued from Page C1

ANTICIPATING NEEDS

Osborne said she and the CEO of Guth-
rie Cortland meet once a month to dis-
cuss how they can fill community needs.

A major renovation to the Guthrie Cor-
tland Medical Center emergency depart-
ment, including four rooms for patients
with urgent mental health issues, is in
the works, Underwood said. The total
number of beds in the department will
increase to 23 from 14.

The medical center in 2021 opened a
cancer treatment center at its facility on
Homer Avenue in Cortland and an Obstet-
rics and Gynecology office on Groton Av-
enue in Cortland to fill community needs.
An infectious disease physician was also
hired recently to staff a new clinic.

Stallone added that this spring, a wom-
en’'s health program specific to breast
health is being added to their 260 Tomp-
kins Street location. The new specialty will
provide consultations for conditions in-
cluding breast cancer, disease, anomalies
and genetics; along with lymphedema
and oncoplastic surgery.

Family Health Network has also been
working to fill the need, and for a time
had the only physician who was deliver-
ing babies in Cortland County, Rahner
said

Mental health services, especially for
youths and people in rural communities,
is a challenge to provide, said Rahner,
who noted that his organization has hired
staff and created relationships with pro-
viders with which they consult to provide
services.

One goal of Family Health Network’s
planned facility is to provide on-demand
care for people who suddenly become
sick and need to see a doctor that day.
Additional doctors will be hired. Many
area doctors cannot quickly see patients
on short notice because of the work load
and scheduled appointments, Osborne
said. That leaves patients who suddenly
become sick relying on more expensive
and overburdened urgent care facilities
and hospital emergency rooms, where
care is typically more expensive.

NURSING SHORTAGE TO
WORSEN

Family Health Network operates six
health facilities across the Cortland Coun-
ty area — Cincinnatus, Marathon and
Moravia health centers, Moravia Dental
Center, and two offices in Cortland: Pe-
diatric & Family Practice Health Center
and the Cortland Family Practice Health
Center. The rural clinics provide services
in areas that would otherwise lack ad-

equate health care.

A mobile medical unit put in service a
year ago has helped it to make further in-
roads into rural communities.

“The mobile unit for the first time al-
lows us to bring care where it's needed,”
Osborne said.

Guthrie is working with colleges and
other schools with nursing programs to
fill the current shortage of nurses in this
area, which follows the nationwide trend,
Underwood said. The demand is expect-
ed to worsen with the coming “Silver Tsu-
nami” as many older nurses are expected
to retire soon.

“By 2030, we'll probably have the larg-
est nursing shortage that we have had in
the last 50 years,” Underwood said.

To help fill the gap, Guthrie has ex-
panded training programs through
boards of cooperative educational ser-
vices programs in Auburn, Norwich and
Liverpool, in some cases is paying for
students to obtain their licensed practi-
cal nurse degrees. While the Onondaga-
Cortland-Madison BOCES' J.M. McDonald
Center in Cortlandville does not have a
nursing program, Guthrie would like to
work with BOCES to develop such a pro-
gram that included clinical training at the
medical center, Underwood said.

“We are trying to create multiple paths
and we are sponsoring many of those
individuals,” she said, noting people can
apply for a training program funded by
Guthrie. “We pay 100% of the cost.”

Tompkins Cortland Community College
also has a nursing education program
that provides many graduates for jobs at
Guthrie and new training options are be-
ing created to provide more flexibility for
students, Underwood said.

Family Health Network is working with
medical schools to establish a program to
attract area residents who would receive
part of their training at the network’s local
clinics, Rahner said. An existing program
does the same for physician assistants
and nurse practitioners, he said. Gradu-
ates of medical programs often take jobs
upon graduation in areas where they
have done their residencies, Rahner said.

New technology has been incorpo-
rated in the Guthrie medical center and
through other Guthrie facilities in recent
years and more improvements are ex-
pected over time, Underwood said. The
recent purchase of Lourdes Hospital in
Binghamton will further expand the sys-
tem and benefit the Cortland area.

“We're constantly adapting,” Underwood
said. “We anticipate significant growth but
we don't know where or when.”

Sometimes  however,
warm socks and a jacket
just aren't enough.

“A gentleman who came
in today (Thursday), and he
came on with injuries because he was assaulted
with a sledgehammer two weeks before,” Rahner
said. “l was the first doctor who was looking after
his injuries. Unfortunately, that's one of the reali-
ties when you're homeless. Violence is just around
the corner. That's part of what this population
deals with: When am | going to get beaten up?”

‘WOULD YOU LIKE TO SEE ADOCTOR?

Thursday was an overcast day and though unsea-
sonably warm, a chill remained in the air. The van
parked between two trees on Court Street, which
Cortland Mayor Scott Steve had trimmed so the van
wouldn't hit branches. Parked, the van expands like
an RV, giving more room to the patients and staff.

If not standing outside waiting for patients, one
of the staff keeps an eye out of the window to make
sure nobody is missed. A woman walks up to the
van. “Can | get a large jacket and a pair of socks?”

A staff member retreats inside to search for the
right size. It's not long before she pops back out and
hands them off, asking, “Would you like to see a doc-
tor while you're here?”

The woman said no, but inside the van, Rahner
was already with two patients. One had blood work
taken and the other received an eye examination for
a potential injury.

CORTLAND'S

Care coordinator Kelcie Hofmann prepares an
eye examination tool for the next patient in
Family Health Networks’ moving medical unit.
MARGARET MELLOTT/STAFF REPORTER

LOOKING FORWARD

Family Health Network won a $330,000 state
grant for the $500,000, 42-foot-long medical van,
which includes a pair of examination rooms, a
waiting room and a lab room for testing.

The van, delivered Aug. 10, makes house calls,
after a fashion. It provides primary care, vac-
cinations and COVID-19 tests. It can go almost
anywhere, but initial plans had it making routine
stops in McGraw, Truxton and South Otselic.

“We serve anybody regardless of your ability
to pay,” Alm said, adding the van charges using a
sliding fee. “Basically, if you qualify for your fam-
ily and your income size, your services could be
waived 100%. With this population, that is defi-
nitely something that's great to offer and that
care can be essentially completely waived of
cost. And we'll see anybody.”

Lauren Osborne, Family Health Network's direc-
tor of quality services, said she hopes Family Health
Network can partner with other organizations.

“We continue to work with different organiza-
tions and communities in Cortland and surround-
ing areas that are interested in working with us,”
Osborne said. “But also to identify areas where we
know that there's limited access that we serve. We
continue to work with those folks that we're happy
to entertain any other outreach from time to time.”

“We've actually had discussions really prelimi-
narily about partnering with other agencies that
may be able to come and provide that service at
the same time,” Alm said.

CARE FOR A LIFETIME

Thirty years ago, Rahner started his career do-
ing just this - providing healthcare to homeless
people in Washington, D.C., through a medical
van. It never left his heart.

“So | did that. For four years. And | left that job,
but it never quite left me,” Rahner said. “So I'm
thrilled to be doing this.”

Rahner exited the van with the patient who
just had blood drawn. In a joking and overdra-
matized manner, the man wept, saying, “They
just took my blood.”

He and Rahner laughed, then the man asked,
“You sent my prescription over?” Of course,
Rahner said.

Before the man left, the two fist bumped. The
man had a primary care doctor.

REAL ASSETS

ARE ITS CARING PEOPLE

BY LISA HOESCHLE
CONTRIBUTING WRITER

he world around us - both locally and
nationally - is changing. COVID had an
immense impact on our communi-
ties, but cannot be blamed for all that
is happening in our little corner of the universe.

Drug overdose and deaths, homelessness,
hunger, lack of access to health care - all are
becoming greater problems than ever. And
there are many opinions as to why we are ex-
periencing these issues today and how to ad-
dress them.

“Why do they come to the library to sleep?”

“Why can't she just get a job?”

“I would never have been allowed to get
away with that.”

“Let them keep taking drugs by saving their
lives? Why should we spend our hard earned
money on that?”

“Put them in jail.”

These are comments | hear quite often in my
work in mental health and substance use treat-
ment. And sometimes they are hard to hear.

But | know that behind these comments there
is in fact a real concern about our community
and our people. And | thank my lucky stars that
every day, | have the opportunity to work with
great and compassionate people quietly work-
ing to solve these problems.

From the professionals at DSS who are there
to help a family in need to the city police officers
trained in crisis intervention to the clinical pro-
fessionals in our clinics who work tirelessly to
help members of our community rebuild lives
made empty by lack of societal investments,
there are many who are striving to make Cor-
tland a better place.

These people are the assets of our com-
munity, helping those who need a home find
an affordable housing option; assisting those
who are unemployed to find work, working
to help the addicted recover from addiction.
We are lucky to have them. And | thank God
they are working for us. For our people. For
our community.

Lisa Hoeschle is the executive director of Family
and Children’s Counseling Services.

BACK TO HEALTH CHIROPRACTIC

We treat spinal dysfunction
which is often the cause of
headaches, neck, back &
extremity pain. We use spinal
adjustments, Cox Flexion
Distraction, exercise & nutrition
to help you, help yourself.

Drs. Donna
& Howard
Lieberman

Mon.-Fri.
9:00am-1:00pm

Mon. and Wed.
2:30pm-7:00pm

Fri. 2:30pm-5:00pm

Sat. by Appointment

120 Tompkins St., Cortland 607-753-1884

www.liebermanbacktohealthchiro.com
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Cortland County Office
for Aging

Offering Assistance in the following areas:
* Medicare & Health Insurance * Long Term Care Services
Caregivers Support « Nutrition Counseling « NY Connects *

Volunteer Opportunities * Home Delivered and Congregate Meals
Senior Engagement « Health and Wellness

60 Central Avenue, Cortland, NY 13045
607-753-5060 * Fax: 607-758-5528
www.cortland-co.org/434/Office-for-Aging * email: ccaaa@cortland.org

The Cortland County Office for Aging is sponsored by the Cortland County Legislator
in conjunction with the New York State Office for the Aging under Title Il of the Older
Americans Act of 2020, as amended.

Making a Differen e in Peoples Lives

A health care facility offering a range of inpatient programs

tailored to meet an individual’s unique needs ¥ AllegistDocs.com 1-800-88-ASTHMA

@ 3533 State Highway Rte. 281, Suite B, Cortland, NY 13045

LONG TERM CARE
certified residential skilled v/ Pediatric & Adult Allergists v/ Ears Popping/Red Watery Eyes

nUfSing faCI“ty l Hay Fever/Asthma/Sin“S/FOOd i Drippy, stuffy Nose/
SHORT TERM REHABILITATION v/ Coughing/Sneezing/Wheezing  Itching/Insects

helps achieve that level of functioning
required to return to an independent lifestyle.

ALZHEIMER'S / DEMENTIA CARE

Mariah Pieretti, Rizwan Khan,
M.D. M.D.
28 Kellogg Road, Cortland, NY
crownparkrehab.com
Looking for Skilled Experience Joseph Flanagan, Julie McNairn,
Professional to join our Team. M.D. M.D.

2 LOCATIONS...

Over 25
Years
Serving

Cortland!

3 B R A N DS Adeyemi Aderohunmu Anita Bryan
it Licensed Assoc. R.E. Broker

Licensed R.E. Salesperson

CHEVROLET

A LWAYS L R.J. Calale Joan Mones

No HaSS’e, No Razz’e Dazz’e! Licensed R.E. Salesperson Licensed R.E. Salesperson

Route 281 * Cortland
(607) 753-9774 » (607) 756-7555

www.royalautogrou
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COMMUNITY COLLEGES, BOCES AND
OTHER COLLABORATE TO TRAIN
MICROELECTRONICS WORKFORCE

Tompkins Cortland Community College student Jason Rossow of Dryden tinkers with a traffic light simulator. Rossow
is enrolled in the college’s microcredentialing program designed with future employees of Micron in mind.

JACK LAKOWSKY/STAFF REPORTER

BY JACK LAKOWSKY
STAFF REPORTER
JLAKOWSKY@CORTLANDSTANDARD.COM

Administrators at greater Cortland area col-
leges are investing in new technology and staff
to meet the needs of the $100 billion Micron
Technology memory chip factory project in Clay,
set to bring tens of thousands of jobs to the re-
gion.

Mike Grieb, associate professor of applied
engineering technology at Onondaga Commu-
nity College in Syracuse, said that after Micron
announced its plans to build the chip fabrication
facility, or “chip fab,” OCC created two paths for
students to learn electromechanical technology,
aone-year certificate and a two-year associate’s.

Tompkins Cortland Community College Presi-
dent Amy Kremenek said the Micron announce-
ment spurred a frenzy of activity at the Dryden
school.

“This college has been focused on a number
of programs that are well-positioned to support
the success of Micron, as well as a number of
local employers.”

“It's going really well,” Grieb said. The pro-
grams launched in the fall, with 36 students
enrolled in the certificate program. Once
they complete it, students can then enroll in
the two-year program. An additional 18 are
signed up for spring, filling the program.

“There’s already a strong demand for
these types of graduates,” Grieb said. “Once
we get them out there, they're employable
and have a good opportunity in the work-
place. The feedback from Micron is this is a
solid foundation for their techs.”

Grieb said OCC, Onondaga County and
the state pooled $15 million to renovate
the school's technology center. The school
added a clean room simulator - a controlled
environment where most airborne particu-
lates are removed - with equipment and
tools supplied by Micron, which has said the
Clay project will take 20 years.

“We're talking this week about curriculum
around that equipment,” Grieb said. The
clean room will serve students for decades
to come.

See WORKFORCE, Page D3
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LOOKING FOR WORK=

The William George Agency

You can make a difference for a lifetime!

TO LEARN ABOUT THE AGENGY AND OUR OPEN POSITIONS,
VISIT US ONLINE AT: WWW.WGAFORGHILDREN.ORG

OR GALL 607-844-6460

RESIDENTIAL CARE FOR
YOUTH & YOUNG ADULTS

ON THE CUSP OF SOMETHING GREAT

MEDIUM-SIZED CAMPUS CREATES
A BIG IMPACT

BY ERIK ). BITTERBAUM
CONTRIBUTING WRITER

Cortland is home to champions, both on the
SUNY Cortland campus and throughout our
greater community.

We saw proof of it this past December, as our
football team captured the hearts of Red Drag-
ons and fans everywhere with an extraordinary
run to its first-ever national championship.

It was a thrill to witness the game and to see
the highlight replays on ESPN. But among my
most unforgettable memories was the scene
the night after the game, when the team re-
turned to campus following a long bus ride
back from Salem, Va.

An impressive escort of local police and fire
departments led the team's procession. High-
way signs and a fireworks display greeted them
on Route 281. And most notably, a large crowd
of cheering Red Dragon fans — students, alum-
ni, families and many community members —
gathered outside the university's Stadium Com-
plex to welcome back the team to Cortland.

Anyone attending that joint celebration could
feel that Cortland and the surrounding commu-
nities truly are poised for amazing things.

Of course, this most recent championship
speaks to something greater that extends be-
yond trophies and game results. Interest in the
university is at an all-time high, with more than
16,000 applications received from prospective
first-year students for Fall 2024. First-year stu-
dent retention has reached 81%, well above the
national average.

This recent success also symbolizes the
impressive work that SUNY Cortland leads in
many other arenas: in our classrooms, in our
research laboratories and out in the workplace.
Just as Cortland County is on the cusp of some-
thing great as the region prepares for upstate
New York's technology growth, SUNY Cortland
is being called on to address critical needs in ar-
eas where the university excels.

Within the natural sciences, associate pro-
fessors Laura Eierman and Andrea Davalos in
the university’s Biological Sciences Department
are leading a research team that recently was

awarded a New York State Department of En-
vironmental Conservation grant worth $98,630
to study invasive worm species impacting near-
by soil ecosystems.

This funding will help support new equipment
and crucial undergraduate research opportuni-
ties in field ecology and molecular genetics. This
project was one of only four research-based
grants included as part of a larger effort by New
York state to reduce the impact of invasive spe-
cies on natural resources and the economy.

Earlier this year, when outdoors.com named
SUNY Cortland among the nation’s best cam-
puses for outdoor experiences, it was a nod
not only to the university's facilities in Raquette
Lake, but to the abundant recreational and ed-
ucational opportunities available in the beauti-
ful natural areas around Cortland. This includes
the nearby Hoxie Gorge Nature Preserve,
where important field study takes place. SUNY
Cortland's newest major in tourism and recre-
ation is designed for students who want to fa-
cilitate visitor experiences and drive economic
development. Our Cortland students will pur-
sue internships taking place everywhere from
New York State Parks to local arts venues.

And when it comes to workforce readiness,
SUNY Cortland's Career Services is leading im-
pressive work. This student-focused center is
using $281,700 in New York state funding to
support 50 new internship and living stipends
annually, to be awarded to students pursuing
previously unpaid, full-time applied learning ex-
periences. The university also will create 12 new
paid internships on campus and support two
new technology platforms aimed at internship
advising, networking and career development.

These efforts from the past several weeks
and months, along with several other honors
and new initiatives, suggest that SUNY Cortland
is well-positioned to help its surrounding com-
munity seize opportunity and meet challenges
in the years ahead.

We're proud to be champions across our re-
gion, New York state and the nation.

ErikJ. Bitterbaum is the president of SUNY Cor-
tland.

DEVELOPING
THE COMMUNITY'S

WORKFORCE

People want good, local jobs so they can work,
raise families, and contribute to the overall
quality of life in our area. Local employers
want to hire well-qualified local people

for the many good jobs available.

TC3 is here to help, with workforce
development and academic programs
to help local businesses and educate

the workforce of tomorrow.

- Amy Kremeneck, President

Tompkins Cortland Community College

Find out more at our
Spring Open Houses
April 19 and 20
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ON THE CUSP OF SOMETHING GREAT

TC3 PIVOTS TO HELP WITH MICRON,
OTHER EMPLOYERS

BY AMY KREMENEK
CONTRIBUTING WRITER

ver its 55-year history, Tomp-

kins Cortland Community Col-

lege has benefited from the

steady investmentin an array of
assets, including our physical plant, equip-
ment, academic and workforce programs,
student support and services, partnerships,
and dedicated faculty and staff, all of which
are committed to serving the needs of this
community.

Uniquely American, our sector of high-
er education is designed as the “commu-
nity's colleges,” meaning that our pro-
grams and services are focused on the
needs of this region. The vast majority of
our students are local, and our graduates
stay local, powering local industries like
health care, technology, business, public
service and more.

Our local sponsors, Cortland County and
Tompkins County, also recognize the enor-
mous potential and impact provided by
TC3, and we are grateful to them for their
steadfast support over the years.

Recently, the college updated its com-
prehensive economic impact study, which
was conducted by an independent out-
side firm. Among the findings were that
TC3 provides an annual economic impact
of more than $57 million, with a return to
taxpayers of $1.70 for every dollar invest-
ed based on added tax revenue, higher
lifetime earnings of graduates, increased
business output, reduced demand for
government services and overall public
sector savings.

At TC3, we know that local people want
to secure good, local jobs so that they can
work, raise families, and contribute to the
overall quality of life in our area. We also
know that local employers want to hire
well-qualified local people for the many
good jobs available.

In 2022, the announcement of the Mi-
cron project in Onondaga County brought
a whole new level of excitement for the
entire region. TC3 is well-positioned to sup-
port the success of Micron, as well as estab-

BY LILY BYRNE
STAFF REPORTER
LBYRNE@CORTLANDSTANDARD.COM

UNY Cortland has been named

among the top 50 colleges in the

nation to accommodate people

with disabilities, and 2021 gradu-
ate Jenny Riekert can explain why.

“l almost always received the accommo-
dations | needed,” Riekert said in Novem-
ber. “Some professors did give me a hard
time, which led to me advocating for my-
self, but Sue and Jeremy in the Disability Of-
fice are literal angels on Earth and do not
play around. They even gave me a job in
the office to allow me to advocate on cam-
pus, which | really enjoyed.”

SUNY Cortland was ranked 42nd in a na-
tionwide list of disability-friendly schools
on Intelligent.com, a data analysis website
for colleges.

SUNY Cortland Communications Direc-
tor Frederic Pierce says the school having
the largest public teacher education pro-
gram in New York helps.

“A big part of that is training teachers in
inclusive education, and inclusive physi-
cal education,” Pierce said. “What all this
means is it's also part of our academics,
and that makes people more sensitive to
issues surrounding disabilities.”

The school ranked just above Rochester
Institute of Technology and Stanford Uni-
versity.

Riekert, a 2021 communications gradu-
ate, said that the school was accommodat-
ing to her disability, TAR syndrome, a disor-
der characterized by low levels of platelets
in the blood, and the absence of the long,
thin bones in the forearms.

The Disability Services office serves as a
liaison between students and the profes-
sors and faculty to make sure accommoda-
tions are met, Pierce said.

Community colleges are preparing a new generation of technicians with new programs. Tompkins Cortland Community College also added staff to help

returning college students.
JACK LAKOWSKY/STAFF REPORTER

lished local employers such as Pall Cortland,
Menlo Micro and Odyssey Semiconductor,
with programs like our microcredentials in
Micro-Nano Fabrication Safety and Electri-
cal Engineering Technician, associate de-
grees in Applied Science and Technology
and in Construction and Environmental
Technology, and our robust partnership
with Cornell University’s NanoScale Facility
and their world-class cleanroom.

At the same time, TC3 is continuing to
pursue new opportunities to help ensure
that our community benefits from econom-
ic growth and prosperity. We are investing
in new opportunities, joining the Future
Ready Innovation Workforce Consortium
that is focused on partnerships and path-

ways to education and employment in the
semiconductor industry.

We recently secured nearly $1 million
in SUNY supplemental funding to develop
new programs in Vacuum Technology and
Metrology, both essential, in-demand skills
in high tech. We are also actively seeking
new partnerships, including a National Sci-
ence Foundation-funded semiconductor
training program designed for veterans
and their family members in collaboration
with Penn State University, as well as early
college and career education programs that
serve local high school students in partner-
ship with OCM-BOCES and TST-BOCES.

Looking back to 1968 when TC3 was
founded, the world was very different

This story was initially published Nov. 16, 2023

SUNY CORTLAND NAMED A TOP
DISABILITY-FRIENDLY SCHOOL

Riekert received time and a half for all
exams to accommodate for hand fatigue.
The only area of campus which she ever
had issues with was the Residence Life and
Housing department, who forgot to give
her disability housing for her sophomore
year, she said.

“We are all going to become disabled one
day, which is why I'm so passionate about
disability advocacy and disability rights for
all,” she said. “When you make something
accessible for one, you make it accessible
for all.”

She has seen accessibility improvements
in the school since 2018, such as the reno-
vations of ramps by the Memorial Library,
she said, and food restrictions are also tak-
en very seriously in campus dining.

“It's something that we've always taken
a measure of pride in,” Pierce said. “SUNY
Cortland is a school, first and foremost, of
access. We mean that as a public institu-
tion, not only by making it affordable for
students to get a quality degree, but for
making it accessible to people of all back-
grounds, ethnicities, religions and abilities.
This is something that we have put a lot of
effort into.”

There is always room for improvement
in accessibility, Riekert said. The school
could also improve on making the school
actively inviting to those with disabilities,
she said.

Nicole Rampanelli, a senior musical the-
ater major, has a learning disability that
challenges her visual learning and auditory
processing skills. SUNY Cortland was ac-
commodating, she said. She receives extra
time on assignments, and text-to-speech
when needed.

“These accommodations are helpful
to me to help me successfully finish tests
without rushing to do my best and helping
me fully understand the context behind
each question,” Rampanelli said.

“SUNY Cortland takes a more holistic ap-
proach,” Pierce said. “It's really up to the
faculty, staff and student body as a whole
to welcome people of all abilities, to pro-
vide assistance when it's needed, and to

WORKFORCE

and one could only imagine the possi-
bilities to be realized. The investments
made those many years ago have paid
off - with thousands of TC3 alumni in the
workforce using the knowledge and skills
they developed at their local community
college.

Fast-forward another 50-plus years
into the future, the investments we are
making today will continue to pay off for
future generations of local residents, em-
ployers, leaders and families in Cortland
County. You can count on TC3 to contin-
ue to be at the forefront, always focused
here, always the “community’s college.”

Amy Kremenek is the president of Tomp-
kins Cortland Community College.

treat people who have disabilities just like
they would anybody else, so they have not
only the same opportunity to get an edu-
cation, but so they can become part of the
fabric of campus life.”

Continued from Page D1

Grieb said OCC is starting to put together
a microcredentialing program for semi-
conductor manufacturing, an accelerated
course path. Grieb said the school is moving
at an even pace, wanting to avoid overload-
ing the regional job market.

OCC also has new programs for students
looking to work not directly for Micron, but
adjacent to it.

“We have a new construction manage-
ment AAS degree that would help create
construction managers, supervisors. There'll
be a lot of new construction, residential and
commercial.”

Next fall, OCC will start its welding tech-
nology program, another field to spike in
demand once Micron gets building. OCC's
business school started offering a new sup-
ply chain management degree.

For about a year, TC3 has had a microcre-
dentialling program in electrical engineering
technology and an applied science and tech-
nology program.

TC3 is trying to get technicians in the
pipeline to Micron and other manufacturers
early, working with the Onondaga-Cortland-
Madison Board of Cooperative Educational
Services. The school consortium is working
with high schools to offer a program to earn
credits toward the college’s microcredential
and engineering programs, Kremenek said.

“It's a pathway for high school students to
get started on some of these fast-growing,
high-need professions,” Kremenek said.

Kremenek said the college, OCM BOCES
and the school districts want to make a “fu-
ture-ready work force.”

Kremenek said TC3's main partner in de-
signing its new programs was Cornell Uni-
versity. Cornell already has its own clean
room, saving TC3 the cost and effort of
building its own.

TC3 expects the applied science and tech
program will grow to 50 students over the
next three years, and the microcredentialing
programs could have up to 36, school offi-
cials said.

Kremenek said until recently students
enrolled in microcredentialing programs
couldn't get financial aid. That changed a
few weeks ago when the state announced
tuition assistance for non-degree programs.

TC3 expects more nontraditional stu-
dents - older, with or without families to
care for. Kremenek said planning for this,
the college hired a counselor specifically to
help nontraditional students navigate their
responsibilities and their education.

Carrie Coates Whitmore, TC3's director of
continuing education and workforce devel-
opment, said TC3 wants to offer a free pro-
gram for military veterans and their families
in the future to learn about and gain skills
for the semiconductor industry, and has ap-
plied for grant funding to do so.

“We're still waiting final word,” Whitmore
said. “Should we get that, we could roll that
program out in under a year.”
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Students make silicon wafers in the Cornell NancoScale Facility in January.

PHOTO PROVIDED BY RYAN YOUNG

Students work on a mechanical project in Phillips Hall as a part of the ALAS program in January.

PHOTO PROVIDED BY RYAN YOUNG

COLLEGES ACROSS UPSTATE NEW YORK
GEAR UP TO TRAIN NEW ENGINEERS

BY DOUG SCHNEIDER
STAFF REPORTER
DSCHNEIDER@CORTLANDSTANDARD.COM

igh school students from across
Tompkins County, including
Dryden and Groton, work in a
Cornell University laboratory
using high-tech devices they'd use in jobs
in a semiconductor chip-making opera-
tion proposed for the Syracuse suburbs.

In Troy, students at a four-year college
share space with two-year-students in
state-of-the-art Rensselaer Polytechnic
Institute labs, during a five-year RPI pro-
gram designed to prepare them to work
in the semiconductor industry.

In Rochester, college students spend
two full semesters working at L3-Harris
Technologies - or another of the estimat-
ed 3,000 Western New York businesses
that produce products dependent on
“chips” - as part of a Rochester Institute
of Technology program.

Each is an example of how colleges
across New York state are seizing the
opportunity to provide some of what
graduates — and their future employers

Dryden High School senior Mckenna Crocker participates
in the ATLAS program at Cornell University.

PHOTO PROVIDED BY RYAN YOUNG

— need to adequately staff businesses
within the next couple years.

Micron Technology, a Boise, Idaho,
company, has acquired land less than 50
miles north of Cortland on which it plans
a mega-fabrication, a.k.a. “mega-fab,”
plant. The company says the giant clean-
room, on which construction would begin
this year, would directly create 9,000 jobs
and 20,000 over time. The plant would
be the largest private investment in New
York state history.

Where will those employees come
from?

Students work on a mechanical project in Phillips Hall as part of the ATLAS program in January.

PHOTO PROVIDED BY PAUL NEWMAN

High schoolers in Cortland and nearby
counties have a number of colleges, public
and private, which have strong engineering
programs. Cornell, Binghamton University
and Syracuse are in counties adjacent to
Cortland. A range of schools - SUNY Alba-
ny, Rensselaer Polytechnic Institute, Roch-
ester Institute of Technology, and SUNY
Polytechnic Institute all have advanced
engineering-research programs and are
within a three-hour drive of Cortland.

Micron's plant is one of four the com-
pany hopes to build, now that Congress
has approved the CHIPS and Science Act,
which President Biden signed into law in
2022. In total, the four plants “would be
the size of 10 football fields” and create
an estimated 40,000 jobs, the MIT Tech-
nology Review reported in July.

In one way, the semiconductor and bat-
tery industries are much like other indus-
tries that have boomed over the years in
New York state:

*Film, and the chemicals to turn it into
photos, in Rochester.

*Chemicals, and later air-conditioners,
in Syracuse.

*Shoes, and later computers, in Bing-
hamton.

The Micron jobs - stemming from their
reliance on semiconductors, which must
be manufactured in “cleanrooms” - will
require engineering students to learn
special skills as college students.

How have things changed? If a janitor
wants to mop a floor, he needs to know
to use ion-free water in a “cleanroom,”
a specialized environment that requires
workers to wear special coveralls, includ-
ing booties. Thomas Pennell, process in-
tegration specialist and education/out-
reach coordinator at Cornell University's
Nanoscale Facility, said welding also pos-
es challenges, beyond flipping down a vi-
sor and lighting a torch.

But still, students are attracted to “new
types of engineering they probably hadn’t
considered,” he said. “It's unique and im-
mersive, and really opens their eyes” as
students learn things about working in
specialized environments.

How can he tell that lessons being
taught appeal to participants? “If | hear
a kid say, ‘That's so cool,’ just once dur-
ing the day, | got the win,” he told Cornell
Chronicle for a Jan. 31 story.

Upstate New York colleges, both two-
and four-year, have begun adjusting their
engineering programs to prepare for Mi-
cron’s arrival.

“It's a great time to major in engineer-
ing,” said Christopher Harris, assistant
vice president for government and com-
munity relations at Rochester Institute
of Technology. He said RIT recently has
broken school records several times for
the number of engineering students who
enrolled.

RIT and several upstate universities
encourage, or would welcome, collabora-
tion.

Rensselaer Polytechnic Institute and
nearby Hudson Valley Community Col-
lege, both in Troy, unveiled on Feb. 5 a
partnership and announced six “semi-
conductor scholars,” from HVCC. The six
learn in lab space at RPI. RPI professors
teach the courses; HV students are eli-
gible for financial “merit awards” if they
enroll later at RPI.

Harris, of Rochester, said one New York
school making progress in its program
means benefits will be seen at other col-
leges. He cites RIT's student body as an
example.

“Increased (graduate school) enroll-
ment at Cornell means we'll see more
(undergraduate engineering enrollment)
at RIT, “ Harris said, as RIT's undergradu-
ate population grows when students see
growth in the program at Cornell, which
engineering students find has an attrac-
tive grad program.

College officials are encouraging their
professors to collaborate with other
schools. “The workforce is kind of the
achilles heel,” for New York, said Garde,
RPI engineering dean. He said RPI, which
he called the oldest technological univer-
sity in North America, acknowledges that
fact and works to address it, welcomes
partnerships with other colleges.

Dryden High School senior Mckenna Crocker participants in the ATLAS program at Cornell University.

PHOTO PROVIDED BY RYAN YOUNG

Dryden High School senior Mckenna Crocker participants in the ATLAS program at Cornell University.

PHOTO PROVIDED BY RYAN YOUNG
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We Manage Risk.

BAILEY !{ PLACE

I NS UR A N C E

Auto * Home ¢ Life * Business

2 N. Main Street, Cortland, NY | (607) 756 2805 ¢ 78 North Street, Dryden, NY | (607) 844 8626
2428 N Triphammer Rd, Ithaca, NY | (607) 319 0094

baileyplace.com
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~ @) BECK

EQUIPMENT

SALES RENTALS SERVICE

e

BeckEquipment.com
Since 1968
2090 Preble Road, Preble, NY 13141 « BeckEquipment.com

160 Machines for Sale or Rent
Excavators, Bulldozers, Compactors, Loaders, Graders,
Backhoes, Forklifts, Off Road Trucks, Screening Plants

We Paint Machinery and Trucks
Engine, Transmission, and Hydraulic Overhauls
Welding, Line Boring, Hydraulic Hoses
New and Used Parts
607-749-7950 or 866-455-6333 ¢ larry @ beckequipment.com
Insist on honesty in business and government.

The Cortland Standard would
like to give a special thanks
to Hairy Tony’s for providing
delicious catering for an
event we hosted.

Hairy Tony’s

Located at 102 Main St. Cortland, NY
WwWw.hairytonys.com

Online ordering available!
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UNDERAGE DRINKING
and FACTS

Do you know the difference between these myths and facts about
underage drinking in Cortland County and beyond? Let’s clear the air.

MY[TH

Most kids in
Cortland County
drink alcohol.

MY[TH

1 can’t do anything
to stop my kid from
drinking, they’ll do it
no matter what.

It’s better to wait
until kids are older
to talk about the
dangers of alcohol.

MYTH

Allowing kids to
drink at home is
a “safe” option.

European teens may drink
more responsibly due to
early, guided exposure at
home, unlike teens in the
U.S.
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2. Make a Difference: Talk to your child about alcohol-Parents. National Institute on Alcohol Abuse and Alcoholism. https://www.niaaa.nih.gov/publica-
tions/brochures-and-fact-sheets/make-a-difference-child-alcohol

3. Binge Drinking. The merican Academy of Pediatrics. 2015. https://pediatrics.aappublications.org/content/pediatrics/ear-
ly/2015/08/26/peds.2015-2337 full.pdf

4. Mattick RP, Clare PJ, Aiken A, et al. Association of parental supply of alcohol with adolescent drinking, alcohol-related harms, and alcohol use
disorder symptoms: a prospective cohort study. The Lancet Public Health. 2018;3(2). doi:10.1016/s2468-2667(17)30240-2.

5. Friese B, Grube J. Youth Drinking Rates and Problems: A Comparison of European Countries and the United States. https://www.mdt.mt.gov/vision-
zero/docs/taskforces/ojjdp_feb01.pdf. Published 2001.

Factory Facilities
Essex manufactures our steel buildings in our plant located in Cortland,
NY. These are actual photographs from our facility. When you purchase
a building from us you know exactly what you are buying. Unlike other
steel construction websites, Essex designs and manufactures the
structures that we sell, instead of those “other guys,” who send out their
production to the lowest bidder. We recommend you ask to visit the
factories of the company you buy from - that way you will not have any
surprises with your building.

We Manufacture Both 26 & 29 Gauge Steel Roofing & Siding.
* Complete All Steel Packages up to 200’ clear span

» Complete Pole Barn Packages
* Penn State Style
* Mini-Self Storage Systems

We Manufacture Our
Roofing, Siding & Steel
Buildings at our facility.

Come Visit Us At:
Essex Structural Steel
Co,, Inc., 607 State
Route 13, Cortland, Ny
13045
800-323-7739 /
607-753-9384 /
607-753-6272 Fax

www.essexsteel.com
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